HOIO1/BRIHRM/2020-21/ ¥ Date: 11.05.2020
FIRCULAR TO ALL BRANCHES! OFFICES

ISSUED BY HRM DEPARTMENT |

Dear Sir / Madam,

Re: Baroda U. P. Bank (Emp!ovees’) Pension Requlations, 2018

Consequent upon amalgamation of Baroda Uttar Pradesh Gramin Bank, Kashi Gomti Samyut
Gramin Bank and Purvanchal Bank into new entity “Baroda U. P. Bank” the Hon'ble Board of
Directors have adopted “Baroda U. P. Bank (Employees’) Pension Regulations, 2018” based on
the Mode! Regional Rural Bank (Employees’) Pension Regulations, 2018.

The copy of said regulation is enclosed for the ready reference of all officers and employees of
the Bank.

All Branches/Offices are advised to bring the content of this circular in the notice of all staff
members and obtain their signatures on the circular having noted the contents of “Baroda U. P.
Bank (Employees’) Pension Regulations, 2018 and keep the same in Branch / Office records.
Please ensure strict compliance.

Yours faithfully,

oy

(Jitendra Kumar)

General Manage
)V A

Encl: As above



CEAKRIKEY)
T FRE: 99 @ER FARET T, armEs,

ARG, 3cal ger
SR
T MER
L < g T d& ffETe, 1976 (1976 & 21) &7 9RT 17 &1 39-49RT (1) &

Ay 9fSd URT 30 g@RT Yeed AfFTAT 1 JAT I §U a3 ZNAF & ek SIS o A sgier
S et d & 3R aved d d WA fRU S & gednd 3R g WHR A1 g Thld @
fAefafad RfFws sarar § 3afa:-

e |

RS
1. @f@ca s 3R gRe-
(1) 51 Rfag#t #1 w@iered ae sgtar A dF (Fardl) Joer fRAfeas, 2018 §
(2) 3 RAfagaAl & AT FAWcged T F 3=JAT 39T §, 39% @A, I T9IT # YHRA &
aE & S gl
2. gfsmme- (1) s fAfATal & 59 a6 & deeT & 3=gar 3fad o & -
(@) “sftEas” & yelRie aefr d& sfEgs, 1976 (1976 & 21) JAYUT §;
(@) “dAiRR" FT TEr T QT S 3THT NAT JARTA, 1938 (1938 & 4) T 4RT 2 F @us (1) &
e
@) “3itaa Ay @ R FET garr dF F U Jar F 3fAF 10 A F R v 9w ITT
1 A wfa §;
(@) d%” ¥ 3T 1 arr 3 F 3991 (1) F 3idea TafiRig ssiar g dds d1fwd §;
(3.) “@¥” ¥ &% FT Heuw a5 JFUAT §;
(T) “HeleT @ FHAART HT AT AHIT 8, S I a8 G & ot 256 a¥ & A 3G & § 3R I ¢
%Fﬁaﬁaﬁ?r%mzsaérﬁamaﬂgaﬁr%magamﬁmﬁwmﬁrwsﬁwqaﬂyé
ACTAR e dmaT SATe;
(T) “wats WRSRr &1 9 3 gem St 3@ siar gdndE (ifter R weAerd) dar R[fw,
2020 # §;
(3) “IUEE” § dF @ FAA H AR F @ F Far i as gy wfa ¥ Reeg sed siaea
SIS & 9 F FTAT 7 S S i A 6
(37 “Qarfagiea #r adfr@” @ 39 A #1 ifdad aRG JAYT & 5w w9 weary ARaar #r 3mg
Utd AT § AT 9 aNE O e 38 3% g@n dareged R Sner § ar 9 ade o e
FAIY FooT ¥ Farfaded g §;



(0 “FHIR” ¥ dF H Jar 7 FAAST FS FfFd HAUT §, ¢ 9 e F & AT Furh
YR WX AT 3HIfoid FT & T TARY MR W IdTd0d H FRRAT FABR gl 37UdT Hig TRRT
Segiel o1 Tafagal & e o1 aaer fhar g duT Seish @RT AMAT &Y, W STH dg gl ATTAST
LT ¥, S "iaer MR W A1 &fAE Al MUR W AT FRARRT Ay & AR R FAfEa 8

(@) “ggca g T af@” & 1 3%, 2018 VA &

(3) “ar HHAN” T 37 AATAT F AT 9 F v a7 SIS Feary JAfAvT §;

(3) “FHAR YU TP 1995” ¥ FaaRr dfasy AT 3R uhol 3user sfafams 1952 (1952 &r
19) & AT IR Fr 7S FAART U T 3AUT §;

(@) “FgFa” ¥ el SHatarT & Heaer 7 IS & -

(i) 965 HHAA & AHS # ool IR Al FAar & AR A 9fd (g Ay FarAgiea & gger ar
38% 91 g5 8Y);

(i) =R 9 & qusd qfd AT Il e Tg JURHOT TRHA & IHUR TR AR Aer g3 & 3R
Sca’oldl eafFd IR T el AGT SgITAT AT &,

(i) () HAaRT 7 3rorar JfQarfed T (Feshr SwAr AarAgicd & qd a1 qeard g3m &), a4
Goceh "ol o enfAer §) foaehr 3y 25 a¥ @ & &,

(@) ARAS Rl sruar sraadar a1 aiiRes Aerierar & affa sfaarfea g sruar sifaarfea oo
(iv) fatrar gy 3rerar Ferreryer T (ST Sfedr Jarfrdfcd & O a1 g8 qeaTd g3 &) o ferelr
g AT F;

(v) AT-Far St HAIR W qofa: R 3, 59 tar sl shfda ar Feafaf@a ot & e
() Fdh FHUR 30 NS & A FS faErar a1 @R a1 o gF A1 G F7 fqYEr I dorener
OIS 347 &1 AR I8 & Arar-fRar & 3 & g9k 9 @ 99 39T F FA g

(@) STET Hoh FHAAN 9 NS FATAE faear sis a1 g7 ar  ddEiage @euar & g a1
3= QI § 30 TS T 9fd & gk Uig H g9 3T AT FAGeT AT HUF g sHG A &
Fera Yo & faw ar g,

(o) “FeFa Yo & AfATH 37 # foaf@a geed e A §;

@) “Red a” @ 1 380 & IR @ aren a¥ AT

@) ‘AR @ _FTA 4 & iada a1fsa s8iar gdrds (Fiand) dee R sfaa §

@) “TsET dereTr g ¥ Yo A e 3R e weor sifdfaga, 2013 (2013 @ 23)
Fr GRT 2 HT 3T-4RT (1) F @us (37) J FAURa I derer gomer 3170 §;

(@) “IfgRT alfe” & g5 o AT § O & s AT & ooy & gerfd far srar
g;

(@) “aa” ¥ H AT HAVT § FwA 3awg Ada gfe, afe F12 g 3R sfasy Ay 7 sieee w@
& TSt g AT @l scc AT HEIMS 7cd T qarareT off ennffer §;

(@) “derer & Fgra JeeT wled 3R eIV 7 RAfdse St i a9t s €
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(%) “dereT s & 7 RFTAT & 3id9a G & AT g Feany 3T §;

@) “aésd Jar ¥ AT YR w| A T Jar 3T §, OF s [T & aea g &
YAt & enfAer T ST §;

(&1) “Varfagfea” & do dar & Mgea gl 3T ¢

(i) a1 fafaas & @fdse sftafar @ 3y god &= w;

(i) faferer 27 @ PRt suetl % AR FWRew Fargfcd da W;

(i) fafage 30 # AfRd 3uUeHl & IFER HRGNAT & I 9°d FA F G4 86 & @R FHAAYS
YarfAgicd & w;

() “dar fafrgs” @ ssiar g AdF Gfedr iR weer) dar Afas, 2020 fEvT B

@) g @ JBfqaw 4 & 39-R_faga (1) F siaea afsd ssiar gdrds (wram) dear @ sfana
g;

(T s § RfAgA 4 & 3iqeia a1fea s8iar g i ds (Hramd) dea A & == sfaga §
(T@) sfasy @ 9 35 A afosy [ 3f@a &

(2) s RfFEAE & ggea @ v IR 3WeafFa wq g aRenfia 7 B o & 3R B
FRfFTw sar sgiar godvds (e it war) aar s, 2020 # ofenfa fear = e,
&1 3 @y gem, s e sfRfags ar sEiar g dds it AR werd) dar [_fEas, 2020 St
ofr #THST g, H &I



ey ||
AL BT R T

3. amy @ - (1) ¥ RAfews W FHE W ey gy & -

(@) 1 fadwR, 1987 & a1 38 9o % H a1 7 & g 31 A, 2010 & A 360F @
arfaiged 8 7T & vd fSiegiel AT dRIE@ & T & & ot & Mok A &1 Je8g oo &
T If@a & fAeeT &1 gair Far § 3R e Ot S At fr 3ea 3@t & gafea & geaq as
Gt & o 3Rt wred EquT 3ifad TR (HHAER G A 1995 & Jided diasy Afg &7 8 &
ZaRT fhT 91T 37ererel 1 HYUT TR U1 386 @Ry AR wied gl & fafy oo 30 W) g saren)
w1 Robs T A o &l 3ifas AR & groq g & AR & o sifaw IR W) s7re Fwr peras
U fo=r amaa & far §; 3rar

(@) 1 f&dFsR, 1987 &1 AT 38 YA &b &I FaT A &, HRYAT ARG A AT 3Hb IRATA b T
ar 7 a1 o R g adiw @ v @ W R F oy Rfga & [ @1 weew s = &
fasheq T 9A1T aXd § dUr dF & FYOT IS F IH W Ngd A & @Y @A 4 F AT
aifsa A & ST a=r & 37ar

@ 1 RdesR, 1987 dur 31 AR, 2010 & &g d& T Jar 7 ¥ 3R v /AT A a1 39 gaE
qar # ¢ b 3R aliw & 97 darfaged §v; af 98 HfgRa TR & v at §| et &
AR fofega # Y & deeg g9 & fov GeeT & s &a § 3R e @ | fGar fr 399
oy fr AT & geard @16 oAt & #fiaw 3aehr gred |@quT 3ifas TRT (Herarll 9o Arsrar, 1995
& Haad wfasy @Af & 8% & o v a7v sreee i dqut Ui qur 39 garT AR gred g A
fafr g 38 W Irgd I Ffed) T a9 dlew dr ARy g o difaw IR & ured g B Aty
I o 3faE R W st v e fbr @R AT @ R §:

W TE fob AT 7 9Rar S -
(i) 1 fAaFaR, 1987 &I AT 38% Ueard S T Fa1 § & e 31 AR, 2010 & AT 38 g4 HeTehr
qg 81 S, A1

(i) 1 RaesR, 1987 3R 31 &, 2010 & 7 Ug FgUT HI § 3R Ty ¥ & qd Fog g o=,
ar

(iii) 1 BaFsR, 1987 3R 31 &AM, 2010 & T dF & Ug JFUT I & iR gomar Aty = ar 3@
TRAT AT A a1 B & fhoq AT #T TeFT To0a & fov RAfET 7 fwer v S & sl &
IFRGRT " F TRad v @ T B & F 7eg @ T @,

g1 RAfaaet & 3ddd pgaa 9o & geher ghr, Ffe Rdera wedarll &1 Fgora wAall &1 7y &
AR & v @ § G a1 g ol & e @ @i e & gaArta, S oo ae 7 g, & el
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Ay &1 deeT s & fov _if@a & TeeT & 9T &a § 3R e at | fga & 39 3@y &
AT & 9eaid |16 Al & ek Fgea a1 ured @Ot 3ifds TR (FoAury deer Irster, 1995 &
Icdd fasy @far 7 S & siuger Hr Fqot AR qur aRaR garr TR gea g fr AR T 3w
W Wigd sAS @fed) # add we A AR g ol sifae af & ged g &y & o sifae
TR 9T AT T e T e arod &Y fear &

(2) F$ HAT A1 Reerad woAar &1 Fera 3u-RAFTA (1) & add [@eveq &1 a7 g war g a1
S Ahed & T I & UAId IR 9T g0 dlerdr g, aF 30 Af &7 9y s & d& g &
Ffegeh AT STeT R g8 HarRT Gere Arsfelr 1995 & 3icdid enfad gram

(3)sﬁﬁﬁmﬁﬁ@mﬁ$@ﬁ§@aﬂaﬁémﬁw,ﬁwm, 2010 T IT 3T T s T
[qAT A HAT €, & I AT d AYET U YUTell & fqhed HI I il HUAT HAART ULTT JrofeT,
1995 & 3 enfld gt (a1 @) & Aered gram|

(4)3@%ﬁmﬁﬁ@m$aﬁ§€aﬁaﬁéaﬁaﬁrﬁ1 3%, 2018 I AT 38ch ITATd o &l
¥ar H AT ¢, TSI U JOTell GaRT FHa gram|



e i

4, fafer &1 T -

(1) d% IfRgRa alfe & s & f0 Ba & fiaw wfawsiy =aw & 3dha ssiar g @ds
(Fear)) 9o AT & A T v A F 1 T HEm|

(2) A &1 T A YA T HAURY AT 3G FgFd H oo [AATAT & AR AT AT FgFd
el & HETT &1 3UTH FHleT|

(3) ¥ A &1 v 3iererer g 3N TF AT Hon & AR A gdicd gl @ arfe s
&7 AfagaAr & el RafeeRal &1 ey derT T |

5. d% &1 g1fdeT -

(1) @) [BfATa 4 F a9 @A F a8 & g & JfFgw 3 & 3i99a @A &1 geeg 799 &
AheT T TAT T dTol UTT HRRT HHATRAT & JIT H HHAINT YA Arat=lr, 1995 & 3ideTd 9T

& T &% & 3ivere & Gd A9 ARY, W HROT H TG Tk 3H W Wgd A Aigd Fgter
FdrdF (FAar)) e A 7 3faRa s

@) 3RFTE & Jaea afosy @AY & o & gearg 5 (AT 3 & 3999 A &1 Fgeg a9
% AFcT T T T aTel T HRA HAARAT & G99 H FAIRT G A1, 1995 & 3iddd
Hiasy @A & fov wdarll & e #1 d@fRd &, W HROT H AW d6 36 R Ggd sqe
afea aRa wm

(2) Rfegw 3 & 39-fAfAgA (1) & Aad AT & QU [eeT T3a e g Jarfged AR a1
fedar STy T Fgrd FHAARY AT AroteAr, 1995 & 37efieT GereT Tesh I ART Yo ar wam 3R
zoT fafAgst & 3aea ¢ e fir Ay fr A &7 F & Srwe)

6. fafer & w@w=er -
Aty Tafaf@a & Aot soeh -
(@) fafr & feal vd SFanEt & &g & IRME JRT & NAfRS Hedihd & HUR | 6
EART 3T,
(@) FFAR & dad W gF giaad gfd A $F &7 F 9% ganT 320e|

(1) 919 IR FHARAT F FIT A HAAR G A=A, 1995 & 3l deret 3R ooy @Ay &
T 8 gary ST 3erere 3R A & 3eRor i ARy g 3§ W dgd s

(&) U FaTeged HAURIT IRT HAART U Arotalr, 1995 & IHdAdd S & #fasy AT sieee
wfgd amad $ a75 f|



(3) P & a7 @ H7 H 75 i ar gfaegfadt J fFar ar HAger 3R 378 )W =@
(@) A fr o anfeaat & 3ga el goit 3rfdvemst & e

(@) fafage 10 & 3iafdse 3t & TR 6 cary fnar faRed affes 3rEE|
(1) R & Sar & a5 HAT F Aqw F g5 3

(3N) U R FHARY & FgFd G@NT HAART U AN, 1995 F A amqw few aw dF &
wfasy A sieee & @A 3R 38 ) s

7. T AaE -

(1) St &7 AT 9496707, HEAA U UeyeT dur A &7 cyaedr S5 & Faraar # Ak gem,
St g1 AT & 3refier 9ot a1 o WA & T & foIv Fef afeFaal & g2drer H3r AR 3qh
T e T T R

(2) = 1S d @RI [AgFd g hfFaa F Aerr Toian el T do raenRa e faeg
Siethr T&aT il & A 3R 9T F 31fF =81 gren|

(3) warfadt i fagfFd &1 AR dh # AR ghm iR o @ Agfedar foafad & & &
ST |
(4) S v AR B R G915 F HETLT F T H AHAEAT H|

(5) =IO &1 HSH el a¥ HT 3af™ & fAv g IR I 570 A & gAgFT H Fhar §
S qd & 39eT i Q@ R g

gt ot el &1 fAgfera af ar & iR =g gl
8. =aTfAdt garr A1 & fagal w1 wree frar S -

fafs 7 & 3iaea el afFaat vd wrf #1 Adgd AR gu sl S8, NS aRT FH-
AT W 38 U 70 A & 3egar RenfadRia grem:

wq Tg 6 0@ g fader ff@d &7 & R smwdr 3R aegeaeh gaisi vd 3229 & fafadse
T |
9. fafr f @ af=r -
(1) BT & JEnEt 7 @Y & e @ ey gogaert & JRifcar 8 gwa 7 safdse gl
St § garr fafafése Hr |
(2) dF & Jolel TF &I 3T I HT dG F o At & iR =, =g & ieaat 3R

aﬁﬁﬁwwma&ﬁﬁ?mﬁﬁaﬁuwwmmw@rwqﬁaﬁaﬁmﬁa
FT|



(3) ¥fafaws &1 uRT 19 & 3uatl & AR A & et Hr Fouder Hr smeaf)
10. At &1 fixifes seawor -

d% 9% fAcdg a¥ & 31 & & g & [Jedy fufa &1 el dmea garr seawor
Fawan IR @AY F v 3foRed afe 3ieee em St s /et & e ot 1 e
gaftad = & fow fad g

W Ig F 3% Ow A a¥ & [ a1 aeq fFar = § 38F S wRardadt 31 A #it
A fr R ufa & dog F ) AT F 3F=avor |

11. fafar &1 fAaer -

fAfr & sivrere & a5 a1 gred AT S F T A IJAYRT TG F avard dgd a9 R
HRA & 3 BX SUd o T A1 R Iepgiad 8 & T @i A1 U Wid # STAT A S Fehl
a1 5o fAfAT & HTER G HEl ot T I A F AT 3TN F AR ST Fehelr 3R oA
gg TR TSFep! STAT A1 39T g1 fhar I B, 3@ AR Fiasgiadl, %01 for@dl, reuraier Hor
forgdl, giFadr AR dafta f@ae, nfea gafia =ara axE=nsit 3R ghot (fafae) foaet & B &
STea|

12, fafr & spram -

= 3o AATAT & 3w Iueyl & U do & 9T darieged HAERAT A1 S6 F AT
fedeTe ARGl & IRART 1 Herd UM & YT Bl T TRl & [T SR S|



e IV
YoreT & T Ige dar
13. Yo & o 3rés dar -
ﬁﬁﬁmﬁﬁmﬁw&mwﬁ%mmg@ﬁmmﬁrﬁmﬁéﬁﬁmmaﬁ@rw
& §, 9 & o fEa grem
14.  3g% Qa1 FT AR -

%Wﬁﬁaﬁwﬁﬁ%%wﬁg%ﬁﬁﬁ%ﬁﬁmﬁ
IRH gref, 9 ak@ &1 98 39 98 T FRAAR JGUT HdT ¢, o W g Tgell aR TART YR |
fAgera g3m & 3R aRem & aReT B IR Far T IUET IEH Far F & A gl AR IR H
qRAId. 38T 9¢ W 3HAT Ffagfee g e gl
15. @2 W eFdid 3afer v arorr -

do & qar # oA @l ofdl fv e gE Gar F T FH A1 FwA FES AT gEr da
e gl

W ddel Blel W HETUROT Bl e a1 H oA [l el @arg qa & sa #AQ
it o fAder fear & for Ot odt, Sot daefy & che arg A @ R, deer afga |eh
gl & foIw dar & & & [l Sl
16. U ¥ @ &A $ a1 & T JTHA -

I Flt I f a7 F Uh 9§ ¥ FH FT Td A9 JEAST § o I TE
gfsdea o #A & 31f0% § O 39 v a¥ AT Seen 3R Ife ar Iftaed o 7S A1 FH §
ar s o3 fgar S|

WJ I8 & 58 RAfwsd & 3uay dee & AU aegs ~gead 3gs dar & @uRor & fav
CID G RHE
17.  9feror & syclta srafer i aroma -

el FaAurl garT 3H fAgfbd & & a1g I A TRIETOT F egclia Il dr v 3w
qar & ¥ H FHr e

18. fdl q@ dF & @iy A A sqawfaw Qar A o -

FHAR CarT B e do A fAafAd 3nur w78 a1 39 dF F adAT SF F @y
FAHRAA gl W o g Aar faw aumEr Fr sost:



g I8 & d@ider & MR W a1 e Aolql & YR W A1 FAfhd FAolgll W fagea
ol Sy W I8 fafags ameg g gem

19. fades $r 3a -
(1) I ofed W & SR R FAary & Feiasr 3af T 0T 36w Far & v & sreelr sgr

T St g 8 S & geerd 30 QU e @ fAged Y e aman § ar Aeee # qoiaer gieadera
ST 9T IR

(2) 37 Tl ATAGT H fAciaa $r 33T FT TF dH ’eH JaT AT [AT AWM & dF o T AT
Fr AfFfAT e arer Jar AfFgAr & 3T e TRa &R arer T&H TSR 30 TAT TS
T H Ig OI¥A o Y [ 3T 0T 39 [/EAR d& &1 Al ST 9Ivom Je7d IieaRT &
20. QAR BT FHAIEIOT -

(1) Eeos dafagica & remar fHdl HAarl & d6 & JaT § GEYT & AT 386 deegd v
S AT U Sl AT [T FATCA T 38R HYOT el dar w@vgd & swen iR aRomAsawy 3o
Ifagat & nefie dufas wret & T 3gs Jar A8 gt

(2) i@ Al 1 BlsHt R d FHAAl f Far 7 Faure 36 qF Far F JARERT §9
¥ gAYE X &dl, A

(@) it Iarefa oer,

(@) e, SgT 3HPT Jic JUTYGHIOT °1g 38 Ug W g AT fohel et ug W a1 g7 do wefardy
N FG & IS § AT 3W Faregicd N IFATT & 7 § A7 fAeies & akrer dar AfawAt & suewt &
e Farfaiged T fear armr g

21. @SdiT # o7 X & FROT YdT A I -

mﬁmﬁ%wﬁaﬁﬁﬁmﬁymﬁwm&am%ﬁvmw
& T F AT AT JAT0m J9 do FeTH W NT 0O Sgaure & 379 &l #ATh o &7 ¢

W I T gsared # 3Fhr AT & $ROT JaT & W yaue & FoU H dh HAUR &
Tar Rers 7 yfafe ot @ qd HAal 7 3AdeeT aa 1 T 3ae f&ar a1 d@hdr gl

22, QT H Qar -

T FHAN S 3% F PgEd & ggd I F dar f § AFw Gow, AR wE @, v
AT I o] VT F FAAR G@RT T IS [T &Y A0 GorT & AT HgH {aAT F & H G I
SITEatT|
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23. aRa & R werear F wfafagfaa & safe -

AR & Rl 317 Haroel A Aarly &1 yfafagied v wafer $1 aver gs dar & & 7 &
STesl, W I§ a9 Siafh a7 Wilosl o ad a8 Iiafaged ¢ ar waall sa Afawst d fafacse o
R I gfafAgied & Fa dh eanT fAfafese e w, g & S o ST g, deT Feelh 3erer
d& @ TeT FL|
24. v qRifeufaat & 3és Qa1 # gRade -

Frs o oAy fafaaer 26 7 Rfafdse sftaflar dua & fow sffa wer arer sver dar @
# 3T Far T T AU T IS I I aedfasd A Ha @, ol ok gHg Welr w1dlt g
do qarr RAfAfdse sTaav g @A @ 3HA Iy s O T1 o a¥ i afy d, s & S o
®A g, g A F T g fhed IE A9 T S« g8 a1 A1 Ug, O W HHAA B g
fomar o §, RRa F d = ¢ -

(@) foas faT fF Eradlc] 3@ a1 Qv 3Ea ar d=irareh Wegifes ar gicas &=t &
3T 3T &,

(@) o W el ot 8 Feaa At 3T 3wy @ @ 3w & s o fre S
3R

@) o faT 3 1 3§% uE 3Taa IEAU 3N 3HTHT Bl & HRUT S garT Fad HRwdA
g HAT & IR FE & TS B

W IE RIa e waarlt & ael 3eqed gl siefe d &1 Qa1 sisa & 87T 3§h
gIEafas 38 AT HF O HH g ay 6T gl

25. T FUwifad HUR 9T Y 7§ JaT A 70T -

(1) 37 FAARAT & AAS H SN 38 W o] LT & 37 [IAT & 36ER 8% 7 T8 sieaion
HYUR 9 JIRA A7 3R Foany dfasa AT 7 e H W@ 41, 38 ganr 0 e & Ay &
TS HAFIleh HTUR W 3Tk aRT $HI 75 AAT FI 35 AaT & §9 & aar Seam|

(2) TUS 3eAifoid FHARAT F T F TereT I AR AT 0T & YIS 3gw Jar i 3af e
IV & @R @eiRa & e

(3) 3T RAfs & 3t derad i TR Hr 7T F TATAT HT TS IRAAH JAT HY IHEH AT F T
A A ST R W AFHA H AAfAged F FAT W AR U a0 aredids add & Aad
qR&fAe & 387 & v AE@r Srwam|
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£ oY
dareT F gat
26.  srfoafdar doe -
RS deret OO FHAARY Y Fere H ST S fREar #r 3y 9ed #Ra W) Adifged
E
27. wiRew Jarfagfea W e -

(1) verelr fAfy 1 a1 39d geEd FAGNT & A a¥ f 3w FaT [ e & g R o wEy
gg [AgfFa TsRY ®I &d § HF i #F HT TG gaar S Aarfaged g Hham:

W I8 A & IE Iu-ffagw W wdalt W A AE0 gen S o fhdr Tt @y ar
WHNT &F & IThA AT YT IT AT A1 AT &, I a8 Fefaa g ar 7, § T8 &9
AT g & faT darfagica Al aag gfafagFa w g

(2) 3u-Rfeas (1) & 3ther & 78 SRes daregfcd 1 gaar & fov Fygea wited & el
39T gref:

W Il Agfed Wit sod gaer # [AfRAfdse safr & gt & ggo darfaged & faw
3T & @ SHR A AT § A YaTleiged I AT 1 FATT H @ & Farre g1 e

(3) (%)w—ﬁﬁwm)ﬁﬁﬁwamlﬂﬁgﬁamaﬁwwmgvﬁﬁﬁmw
et foh FafPos Qarfagica & fav A &9 @ 7 H Faar EaR T o S|

(@) @Us (F) & AN Y Yo gl R AgFT ooy, su-R_fage (2) & 3uaet & e w'a
gU o IUMGIMOT & IHTUR IR FIAT HT el FQeT A AT F el A & 3T R AR A Feham
IR IR 95 58 a1d @ dse & B gaar A @ F wA@ e & w1 gera@As srgiaar Yar @
gl o g aifderll g0 o o i A 1 g dath 3em B RIS T Fhem & Feary
Il & AT FEIT FATTA glel | gl el I & TRl 9T & TRAAIOT o AT 3mdes gl A
|

@) W& HAAR @, GEa 58 [Afeww & e Yarfged g &1 Aay far § 3k g9 dew A
fAgfFa Wil 1 3maegs o= & &, W JWHER & (RS Al & §ar e gaar avw
LT o HehaT |

W I8 & I a9 ol & AT Y FalaAged $iT ImAT afi@ § ggel fRam S|
(5) 3w RfFgw & 3l WRos T & AaIfAged gl are FATN AT 3EFH Aa1 38 Ad & 3refid
mgvaﬁmmaﬁﬁm%me%ﬁmaaém%mmﬁmﬁwé@m
Tar et o g 7 e a¥ @ rfds &t gl 3 saw g sfafar & ol ¥ 3mr 7@ smeef
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W IE & For$ IS ek VAT @ dE AU UMl HI HIAUET & 32T ¥ AdA I P
Fleqieieh A P §HGR el g

28.  3rUSd Yo -
(1) ¥ FHART AT FAFT U TSTT T ST Fohall,-
(&) A FgeTad g 9§ 7 Jar A §; 3R

(@) S gerel Al 7 a1 3He g S fhel W AliRe A1 AES Aed & HROT Farleged
§m%%ﬁ3ﬁ@m%ﬁvxaﬁmﬁm@iwm%‘l

(2) ¥ G & TAT 3Tdes e drell HAANT db @RT IFANeT Rfhear IfteRr gErr e
TAT JHAGAT G TRl THTOT 9T TEGA |

(3) STgT % GaRT IFAIed Rfshear Rl F=r 1 38 ug ¥ 9 W aF FF F W@ AT, FA
aRHA el HR 9T @ [T g FEEY WA H &ar § A AR a9 FRF e wgar g, 39
fAFTaR g W qdT H I@T 1 Tl ¢ AR I I8 e 9 W TW F FIg TS 81 ¢ o 39
3AFA 2T YaTel T ST Fehell Bl

(4) Tar g IETAT HT RAKcH FAT 99 T T Agr GIT ST S e fob Tdeh S IR &M
9T GEJd gl AT § F Fer Wil 1 58 o1d A SER § 6 3desd d g@rT At
Fafhcar el & e 3UTEYT gl 8T g

(5) GeTH WIfthRr doh Z@rT 3nfAed Rafhcar el & G| & # rdes @HASIT & 386
AT § Yhe gl alell 3Tdesh i MY AT SATARRT &I

29. ag%cnaﬁn-

(1) & Faarr $, 5@ dar & geegd fFar Snar § a1 gerr Sar § a1 fSwehr dar A i S
g, U gHYEd g1 Sue:

W Yeegd el AT HaT & g AT {al FATC A & U FeTH IRl & ITaay I, Ife-
(i) W& ge=gid, a1 ¥ g ST AT Qar FAST yorrar fafdr &1 a1 3@ geara v a8 8, 3R
(i) AT A ¥ & faR fFv S & I §,

ar, O Gerer fr ar faEs d AT T Hear HoX W HHIN, S 3HA! Geegfd, HaT ¥ gerw
STt AT {aT FATC A T ARG oh T 35 Vel o MR G 3H I el

(2) 3u-fafea (1) & WqH & 3N Thhd HefehdT e fAFTH 34 & 3ehed TeT ~goAad G &
IHHA H HA g1 grm|

13



30. WHAYH Jarfagicd ¥er -
FAAYE arfagicd deet 3 =Rt @ & smeelr S,

(@) TTaH SF a¥ & FaT X g gl; 3N

(@) oipfgd & FHIAYE Fdlielded 81 & b & A & HROT A7 @I & gof v v fhdr 37
HRUT ¥ YaTfAged giam &, 3R ST 3egyr Aftafar & 38 al W 9 & fav 9 gl

31. faard dafagfea dere -

gl fAfY # a1 3Ed geud e vd el fafAges O @Esid & 3ER "t
TGN ¥ 3Taal IIU&RT ganT UHT emied {u Sl o)X ¥ar & emied & 9 & Afad &9 &
Garfged T a0 HATRY HT 3 X F AT & ST Hevoll & S 3H & YA & 1 Aee & HA A @
IR 3R Jfeard Farfagica H1 ali@ & 38 FT&hd 3@ Q@ 90 & AfUE 7 g, I 98 g
JfRafar fr ak@ & 0Er GereT & 9T gl

wq I8 f& 38 RAfagsd & el gae & 78 Go g7 RAfAgaAt & el o qof e &
HA ¢ al O e uIRd R § qd FeRrn Avsel & quEe forr smeem
32. F© FAGARAT F FIY F YT AT FFa AT FT AT -

(1) ®I$ Ay st 1 RAdwer, 1987 31X 31 &AM, 2010 & i dar # a1 3R 31 AR, 2018 & g
S BT HaT F FAAGed §I &, $7 AT & sueet & regehs gadt fafy @ 9 & e 5
T 913 g

(2) Rgara Faary, st 1 RAarsx, 1987 3R 31 AT 2010 & &g dar & ur 3R FEdHr 31 a7
2018 & Y& Hcg 8 IS &, & URAR 31 AfAwAl & 3uael & regeler gordh AR & ggra o &
fore am gl
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e Vi
dereT &Y ST
33.  dere &Y FA-

(1M 1 faFeR, 1987 & 31 ek 1987 & HEY Adllolged HAANAT & FG #F FT Yool 3N
JfaRerd Gere, STgT o ofre) g1, T IRRIST 1 # QU av g & 368N 3Hegde fhar S|

2) Ao a¥ @ 3G 3éd AT U WA & qrad dar R_fFgAT O gAsia & 3ueut & el
YarAged g dlel HAAR & HHS H AT G A WA H G aa aRefeudt & o
gfaerd o &r el

(3) @) 3 RAfaeEa(1) & IegER, HfaReEd e, Al qann 3ue dar & fead g7 AW
¥ T grea R AU seat A IR’ Hr g gfdea g,
@)  3faRed 9 H A | IS FAgS T AT & AT

TISEIOT:- 30 39 fafdad & gaiea & OoIw #ical & 9 #cd 31fAva § o #fasy @ & e &
foT o e faedR o 10mar & Sl § 39 a6 WA Bl

(4) Afaged 34 7 Afcse § & aRefoa dwer 3R sfaRed dvw 3o ffawat 7 _fEtse
FgAqA I F IEfieT T gU g

(5) W FAA # e 59 At & e 39 & 3uetl F IER e W & e
1T T TIRNIUT AT §, A ATH UAST &l shadl JaAT & 9red ghem|

(6) () dAch ast & IEH FaT Q@ A  Ugd fhg a8 ¥ f gH AT QU H F g
arAged glel dTel HATRAT & AFHST H e T A 39 afdws (2) 3R (3) & el 7o Gere
3faRFT 3R GereT Hr A & A A gl AR R o g A Gerer v A 34 AfAmaEr #
fafAfdse Fgetas 9T 1 A T FA LT grem|

(@) 's'ﬂﬁﬁuﬁrﬁﬁszﬁaraa;mg@sﬁ, 3FA A AT ThA, Fgod e AT 3H AT &I
T A G e, S Yarehier H FHURT T Fg glel W 3Hh Hgrd H T giehl|

7) 30 fafagw & rfer 3ifaw &0 @ @uRa e & @A qof suv & sgad i Sl 3k
IfE Gl H FIT T HIS AT g1 a6 58 39T =R ¢ H quiifhe fram sream|

34,  gAH FeeT-

ATH AT HT ThA 3H THR gl -
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@)  FURY e S § BT Sy & Hael H 375 F9 WA, Sl FHART 1 JaFe,
1992 (IfORRAT & Beet HA=RAT & AHS #) 3r¥ar 1 Sfelrs, 1993 (iRl & #AwFe #) 4
Ug YT 1 FaFeR, 1992 ¥ Ugel arfeided glel aTell TURM 3ierehifereh el 3qehT feqarfcien TRy
STCe S,

@ AR siefoe wEER ¥ e FETR f ger & 720 I ufdAr, ST FHAART 1 A9FR,
1992 &1 YT 3H% dlg (HRRAT T SR HAARAT & AHS H) 3¥ar 1 FJolrs, 1993 T 3T
3% 9 (HUFRAT & A A) daTAged g3 & AR 1 FAFR, 1992 A HYAT S I
TafAged gt aTe TARM il HAHATRAT & AHS H 3HRT reqariae Ty & et

@M  TUR uwfae dEart & e FATRT i gem A, S 1 ¥, 1998 H FUAT TR dIG
W 31 e, 2002 & Tgel HaTelged §T & H1 1060 FT& 9fdAe AR 355 393 dfdAwE 30
HAAY B ST dde T T fAgr$ 9o X FohT 81, 530 ¥ GIAAG 36 FHAAR I S dcfel 1 T
gTd A YA &1, 795 FUF UIAAE 3H HAAR & ST A HT el dAIS WIoT HX GHT &Y, el
TR 1 3T, 1998 T 372aT 38 g AdTferged §T &

@ TS sedfoe ANl & Biew wAad frogem A 1435 wud ufdAre, SEl SEAn, 1
FaFsT, 2002 FT IHAGT FHH G FTfAged g3 & AR 480 IV YA 3@ FAUN & deat # S
acdel F1 U fAgIe wIed X G g1, 720 YA 3§ FHHANT HT S A HT T IIod H GHT g
3R 1080 T9d GfdATE 36 FHAN FI S Idal H el DS IIod HT AT 81, S8l Hoary 1 73,
2005 @Y 3T 38K TG HaTfIged g3 &,

(3) TURT AFIfoe FEANT A fAed FATRr T gem A 1779 ¥ gfaHAw, S@T wHany 1
dAqFeR, 2007aﬁywsﬂﬂ;azﬁarﬁaﬁrgmﬁmwSmmmmmaﬁmmw
T TS ured X e g1, 892 FUY UTATE 3H HAUNT & HiFAA H S dclel I IHTYT WIed A YH
g 3 1339 *u gfaAg 30 HAAN A S Ade H AT DRI gIod F TR g, STeT w1
AqFaR, 2007 HN YT 3Hh dTE AdTfeiged 37 &

@ TUE IUFMoh HAART & Aed deary Y gem # 2785 Iy wiaAwg, SEr weany, 1
dAqFeR, 2012wawmmmgmamgszmmmmmwmmw
T g1 IIed X GH g1, 1397 TUF  GfdHE 3§ HHURY HI ST dcfel FI ITEM Jred Y FHh &1 3R
2096 ¥4 YidATE 38 HAGRT &I ST el A dled AATS IIed AT el g, STg7 HAART 1 FIF,
2012 &1 32aT 38% TG AaTfaged g3mm &

35. HgIE Ted:-

(1) o JerT a7 Fgra Gl AT NREA YU AT IETHA Hedl W HEIS Ted IRRSE I F
fafafese oXf & g Few & et
16



(2)  FgeS TEd, TAMHIOT F gRad o, TOf Fer FereT W 3T BT ST
36. 3itwa 3wt & AU g@ A & 3G F FGUROT-

(1) Mad uafeRl & yaee & fav qdadt q@ A f 3afy @ o Farfagica i alfa &
&T S|

(2 wIos Jargicd I AT 9@ & AHA H NEd IRt & gdiee & faT qdadt g
Ag T 3afe B A0 IH A T A SN FHR FAA FTE T F damAged g3 & AT I6
ZaRT HAY Y4 dhied # 3ryar fAf@d & RS v S a9y sRolt & 38 darfaged fhar amr g

(3) Ue=gfd ;N FaT ¥ gQU S AT G Fargica a1 Far @AM F AFES H ad
aRetfeel & gAisieT & T qdadt e A T 3@y it e d6 § FHAUR f geegia a1 dar §
gaW ST A7 e farfagfea ar dar @At H G § i Seef

4) 3 dar F HAH <@ AR F AN FHAR AT I IJHURT FE W YT A i @I
g a1 Aefaa @1 § 3R 39 379 & e Jar F & F A7 H a8 § O g IRaft fr o
FIA FHI IAURCT BT AT foleigal & 3 Iafer 1 R 7 a7g forar smeen 3R 3@ A7 @ gge
HT 3deAr Fr AT IFH FFAfId F ol ST

17



e Vil

FgFa e
37.  FgEd YT
(1) s 13 & siafdse 3uael & g W, SigT afe Heam & 7 -
(@) TF a¥ & e dar g gl & grErd g §, AT

(@) Th ¥ Fr RR a1 7 g7 § 96l @I &, W AT FoAandy fr dar # a1 9¢ W g
gl & 8 ugel deh @Ry A Rafehcar 3RS RY gart S @ IS of R 3W I & e &
fore 3uged eiffd fohar o ar, &

(31) a8 arfadicd & AT 3R Fcg T IG HT G0l AT 3HeJehal el T IgT T,

ar Hd FHUR HT HgFd, Hgrd UM HT GHGR BN, 3Fd ThA HT HUROT 9rwT 11l & @R fomar
STeaT |

Wed 38 HAAN & Feol #, S d HT a1 F 1 {crar, 1987 &1 HYdT 38 a6 AT &
3R SEH Fcg Aarwrer F 31 IFCST, 1987 H HYAT IHW g §5 & YA g5 31 IFCSR, 1987
P HYAT IFH g JAfAded §3M & Wed FHcg 91a # & &, a Hd FAA F Fgod S 5T
fafagat & el Af &1 geey oo &1 e <o 3R fafes 3 & geror & AR A arad
g1 fafaaet & e 3usyl & efe grell, 3faRed gea Gt & fow o glem, S afr g& v
& AR AR v s

2) GereT @1 WA A U @ fAga &1 Sreelt AR qub suv # sgea Fr smeelt 3R s g
# TUT HT g AT ¢, o S/ 3T ITaR TI¢ H quiiferad frar sea,

W Rl o g A dere g1 fafaemAt & srefer afafdse sfteas Jeer & 3@ =Et gl
3) () TeT Rdr FATRT S FAGR ufaex 3fAT#,1923 (1923 & 8) & anfdd =g giar &,

(i) F ¥ A AT I§ H TRAR AT FA F g el F Feg & e § o persr R A
3w MR I & gard gfaerd a1 39 [fATA (1) & AT 3T Fgod 9 & gIA &, Foial
T S o A g, R BN 3N S8 YR AT A HAURI AT 7cg & dg & & a1g § 4rdl
ay #7 3T & AT A1 3§ ARG A FACA g arell A F v GH aRE & Ad wHAE i
gg Shfad g1 giar o Y a¥ &1 31g &1 8 ST, g9 & St off & g1, §eg gl
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(i) Garagica & gedld FAURN B FoF H gAT H, 3H 3u-fAfAA & 39-@s () & eheT
AR Fgre U HAURT T Fog AT dRIG & 8 dlg H dG & a1 a¥ & v I 370 dahg
N FACA gl arell A F far W aig & darfaged A0 FAAR, IS gF Sifad @ giar
4gqs ¥ #T 3 1 g AT, A § S o wH g, HeF g

Weg el off e & 39-@s-() 3R (i) & Ieher WeiRa Fera dee &1 TRr 86 & 39
AR T Jarfrdfed & TAY ed g% 9erT & HAR AL g

(@) g R SR, S dEeR gfae fRfams, 1923(1923 &1 8) & fenfad gar g, aa
¥ ¥ 3Hegel T R a1 ol & qoard Jarehied F Fog g1 Sl § off Fgrd I Hr &3 3ifas
3MERT daa & gare gfaed a1 39 RAfFws (1) & el A Fgoa 9o & 3¢ I+, 5o & S
o & g, & SO BN 3R JUT 3T T TGN YA FHA HATR F SHfdT gleT T oam ;
He a¥ T HY UIed e B AN T AT HGTT & AT, 377 T S o A g1, GF H Swat|

@M @s (%) iR (@) & Afese afer gacd g & 9euid a8 Fgrd O g1 @ush & Il Hgew
dere e W &, 39 fafaws (1) & 3reher 3gag aX W Fgrd G HT ghar gl

38  FgFa W FT WA -
(1) 5w 3 & v Ferg dae 637 g, 95 Jafe g,

(@) G fatar & AW # Sliad gded udr @l Aidl @ 3EhT FAT 3T 2550 FUF IYar
3ad AfA® g o,

(@  godr afed Bl favar a1 iR & Awer F Ao @ gEidas & al@ aF @ S e 9w @

@) g 3yar AT (ferar 3ruaEr dereheler O afed) & AE #, SI9 o 9¢ 99 37Yar g 25 Ay
FT & g1 ST 37YaT SId deh 3T T9aTg T ST 3r2ar QA &1 YeAtdare =gt gr i, v off ggel gl

W 39 9T 3gar OO & (Rear sryar qemssyer g |fed) far S aren geew S da
Y TT SR ryar TR AL grem Si@ utd gF Iyar gAr faelr off wd & wfaAe 2550 O &
3 ST WA e

W Jfaaried, fUar yar domeer 9, S 25 a¥ &Y 3H & ac o faaiRa sryar
gAfdaTied w8l §, Tgrd U & AU uTT gl AfE FgEd F IS T WL AT § YAl IHH!
freY oft Ta & 3y 2550 T4 gfadg & 30w 7 &

@ e e wAAd @ gF A o S R Aef@e i ar sweerddr @ ffdd & ar aidie
4 & faehelier a1 Regior €, o a8 25 a¥ &1 Y g & aig o Shideare= & sy ¢ af W& g
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T N B Ferd G AEAfaf@a odt & rehe el @ gl ordt & el IS e ur
aRERE HeFT e &

g 7 -

() i Tar g7 a1 gt ey & ar a1 Hfw Sifad dae A & v § A AR H Fgrd G @
derr 39 3w (3) # FURT Fa 7 39us gdEr o Far Jwen 5w d% & e aaes
e 25 a¥ T NG HT AL & ST IR e Fgra WA, AAS §T & fAha A1 ek &
IET AT ARIRh §T T fAhelal 1 3RIFT GF T YA & U&7 H Yal: G 1 el R 38 3rsiiae
e g,

(i) afg Af@® TeR a1 IREFAAT § IFd 1 IRNE & T FFART IT 3RMFT Th & 3706 Tqde ¢
dr 3R SR B ARG & HH A U T H AT Swen 3N 3TH § HAve A B HEE
Ut et A STe 3 ek SASS e AT GTAdT FATCA g S § 3R I STeT Feed e ol
Jsal T H WA ¢, ToT sHS e 39 RAfews (4) F & o §fF § B Fmeem)

(iii) 3% =M & {a 5o aiiRer &7 @ faeheiior g9 a1 T a9eh ¢, 00 qF 1 TN & @ETh H
HEA § Fgrd G T Herg AT S0 A g5 aTES gl

(iv) & gF I1 G FI 3Mofaed Fgrd 9 HoR el § Tgol HaTH TR 39T IJg FATUA FT
A o fashetierar 1 gl Wl § o g Shifaerr 3Ufsid &ter # 3aAd § 3R g v 8% carr
Jregatfee Rfshcar MUY & yAOT oF @y g, S dde dr #@E aiiRe a1 At [l
TS, TAS TS N

(V) QO 9T A1 G & WETH & T H Herd WA GIed A dlell ATFd A1 91 AeTh & ATH F
FgFT U o atell 97 A7 I 9 AR ¥ d3F qanr rgAifea Rifecar e @ su smer &
Teh JHTUT-IT GEJd SO 6 ag 39 ot AEAS [APR o1 3eredar @ aed & a1 39 o aliRe &9
A et ar 3red gl

(vi) OET 9T A7 G 9l 2550 T T AT IUTfSid @ o7 Sl Sl § Al OF Al 7 avetn
1 9T AT AT AT Fg Fcied BN foh 98 Ycdeh A doh I Ig GHUL-UT & T 38 Shidshiarsie e
IR A AT & 3rorar AT i g2 7 3HhT 30T faare AT g3 &

(3.) AT AT & A\ F Fgord U0 dg HY & AN Hydr Eqerd gl afe et # & fhdr veh
¥ 3T AT ST HT 3T R off T ¥ 2550 TN ufaEe ¥ 3R¥F @ §

W FgFd U Tgel AT HI &1 SIREN 3R 3qR 7cg & Fre ar a0 & S|

QD D9
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(2) e Fga FA 1 deHEN o fAUEr A1 YR # oI5 Srar @ dr $ged dre fawar ar
YR 7 @7 gl 3R 3% o gl 9 9T HA & &F g AT AT & gl 9T 9T AA-[ar 7 &7
g

(3) e A Fgrd YT 3eToh Sied B ARG & HA A HF gl AR HAsoo Hae a9 dw
T U & AT 9T AET g ST Tk b 3HA SASSR Hled Ferd U0 I & foIw 3917 =7gh g
IR

(4) ST FgFd U HT el Sfsdl HlA HT AT S § dgl W Tl P 3HHT Herd FHALT
#mai A fohar S|
W FE & STET WA HIS qT= 9 AL g § 3HHT REAT g@ e A "o Snean AR STel

aﬁaﬁwaﬁﬁ,maﬁma@gm&emmmwngﬁaﬁﬁﬁw
STTaT |

(5) SieT Fgrd U 39 fAfdwd & e raaesd I #oX 1 S & dgl a9 & faffie
TETR I G g

(6) 39 gem # A9 ufd 3R Teit gl S F FAART ¢ AR 38 [AfETA & 3ueyl ganT o §
3R 39 F v A Hog Aarhiel A AT QaTieigicd & GRTTA 8 ST § @ H HHART AT d1ad Hgrd
A, JAUMRRAA, Scaohdl 9fd a1 Teedl 1 T grefr 3R afd ar 9ol fr Fcg @l R 7 Arar [ar
& GO A Scckoldl Hollel AT HAlAl 1 a7 Fera Gerel i Fsplr o Afafdse damit & reha wa
gU T STeeh, e

F) I 3caehdr gae a1 gde _fdga 37 & 39 R_fayA (3) & @us (F) 3R @ug (@) & 39
gus () # 3foaf@d & W ar Fgra Gl H U & 9§, Sl 9o @ AR e R @A
#r St -

(i) 39 FAIN & Feot A 2500 T4 yfAATE, S 1 FA9FR, 1992 & Ugel AT ol alfaged & AT &
ar 3EH TG B S B

(i) 39 FAART & T H 4800 T9F UTad#Tg, ST 1 JgFaR, 1992 & a6 ISP T e Fary
& AHS H) 3Ygar 1 Frs, 1993 H AT 3@ &6 (RSN & AHS #) I o Jarfeiged g amr g
1 3EH HG 7S A

(iii) 38 FHAAR F A A 6756 TUF UiHATE, ST 1 3¥er, 1998 T IT 38 a6 A1 Al AaIfiged 8
IT g AT 3T HG & TS @
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(iv) 38 HAARY & Hesl F 9565 T4 widAg, S 1 #S, 2005 HT AT 3HS Mg IT o AdTfeided &
T §Y AT SHHT Feg & TS &

(v) 38 A & Hest & 11856 FUF Uia#AmE, S 1 Fase’, 2007 HT IAT 3§* dg IT ar Ydlfeiged
B 91T 81 ;T IHHT FHG B IS B

(@) I 5 § IS Fgra Yo TS 37 & 3u-fafas (3) & @wos (%) a1 @s (@) # feafyd
o W e o g, & 58 sea ffFwHA (37) & su-Rfaas (1) & sPoaf@a @@ w geea e a7
gref, et e T TR et yaR difaa & ef-

(i) 39 FAARY & T H 2500 T yfadAg, S 1 FaFaR, 1992 (iR & e FIar & AW
#) ¥ ggd 3yar 1 Sers, 1993 (ISR & A\ A) & ygel AT A dlielded &1 IAT &1 AT 3EHRT
g & IS 8

(i) 39 FAI & THeH H 4800 T9¥ yfaamg, S 1 dAgFaR, 1992 & §€ (UPRT ¥ Sca HIANT
& HHS H) AT 1 Felrs, 1993 HT A1 $HS a6 (IFRT & AHS H) A1 o Farfagea g /am g
1 3T HY BT S

(i) 38 HAARY F G #H 6756 Tu ufdAg, S 1 3T, 1998 N AT 36& d1G AT Al alfaged &
T §Y AT SHHT A & TS &

(iv) 30 HAGR & ey H 9565 TUY UiAHAE, S 1 #HS, 2005 HT AT 3&* &G IT o HaTfeged &
T g AT 3T HG & TS @

(v) 38 A & Hest & 11856 FUd Uia#AmE, S 1 Fase’, 2007 HT IAT 3§* dg I1 ar Yalfeided
g T BT AT 3HHT G B IS & ;

@ AR e Fgrw S Rfeae 37 & su-fafemw(l) # sfoaf@a o w & § o g dee A
Tfr AT gyeR @fAa Fr -

() 39 FFAaRY & T H 1250 T yfade, o 1 FaF, 1992 (iR & e FIarr & AW
A) 3rgar 1 s, 1993 (ISR & AH H) @ g AT o [arfeiged g1 IAT 8 AT IHA Hcg &
BERIE

(i) 39 FAARY & TEH H 2400 T9F gfaarg, S 1 JaFR, 1992 & a1 G1OF & e wamry
& HHS H) At 1 Felrs, 1993 HT A1 $HS a6 (FFRT & AFHS H) a1 o Farfagea g /am g
T IEH A & IS

(i) 38 HAAR F Hee¥ #F 3378 Tud faAg, S 1 3T, 1998 T AT 3§% ¢ IT o Halfolged &

T §Y AT SHHT FG & TS &
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(iv) 38 HAARY & Hesl F 4783 ¥ widArg, ST 1 #/S, 2005 HT AT 3HS Mg IT o AdTfeided &
T §Y AT SHHT Feg & TS &

(v) 3 HAGURY & Hedl H 5928 TuI iHATE, ST 1 FaFa¥, 2007 & AT 3Hd T AT o Yarfded &
AT g1 AT 3T HY g1 TS &

(&) (i) ST Fgoa UeeT U § ik fyeansii o dea § ag Fgra deT @1 defr fawanit w qHe
#E A Her feham Sream

(ii) et faerar & Fog gle T 38 30 HI Hgrd Yol 3T U Hdllel HT T gl

W IS fabar & HIS Scealoldl Halel wgT ¢ dl 3Tk 37 T Fgad U SAIINT A gram
fohq a5 3 fawanst & @A el A @ gt R IR 3§ R A dad v & favar shfaa
W@ & ar e 1 Jel A 30 w6 gl

(i) I FAI FATE A RN A SRl vh RQuar § R 3ER gl ueh @,
St S w7€T §, 919 |l $gd Ui & 38 30 & v o gl St sefary ar Gemsioh & g0 &
THI 3 Aol AT FAlAT T AT H Iie g SfadT gy dr Aefd

W I¢ & 519 39 9hR T Gl AT AT AT faEar ar fAarsit wr ed dRIeT T qeI
TET BT €, a9 9% (A <AIITd 6T gl Sfos 96 qEd faudT AT fayansi @ S g% fow eger
arF gell, HAT W F HeF gl A Fad oF & fquar a1 gae & o 39 @A 64T gen

(iv) I T Heral o1 GeaTsiol &1 Seaioidr U favrar § foheq 3R demenefar et 3ryar afceat
¥ T AT AHE G ST § A FA Hed G & 3F 0 F AT ar ghr S wdurdr ar
Jereellely Y Fcg F IRA IH Al H AT HT 7 b Al § ST T Iofehl delieh o1 g3 &;

W Ig & 519 39 9hR T Gl AT AT A1 faEar ar fAeansit wr a9 T qe I
FEF QYT ¥ a9 9% THA AU AL g afed 9 qEd fawar a1 Rganit # st 3E% [T e
arF gell, HAT W F HeF gl A Fad wF & fquar a1 gae & o 3§ @A g4 gen

(7) S AU B FG & G I FAAF JURHOT HeldT §C Ifd HYAT Teoll BISHT ATl &,
Sy 1S HaeT a1 Fdlel ALt €, O H FAURN & U F Fd G Seakondl eFfFd wr e
ST AfE T qfT AT Ioolr T faare F g3 A

W I8 6 ST #ale §7 § JUHHOT SREH F YR W Yel har aar g iR sy

B Y T FARAE YRR F R g8 & A Seckolldl AT PN Fgrd derT GF At gl I
IE SRS HT &Iy IrT IR
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(8) () ST fordl Afgelm AT Y2W AT T Hcg & el § 3R a8 30l ~aTReh JYhaoT garT it
I faar Ol Srar a1 Sl §, S ueh a1 3ifte ddle § gl Hd wealy B a6d W Fgd Geed
SeaoNdr T T gt g 19 a5 TE Wl T HETH gl

(@) T8 3ccRoidr egiea WAl Hollel T TY&Teh g1 I I-T § a6l Ped U H YR 6T Tl &
IrEdfae TETH S T¢I gl

(9) e Fga GereT & AU U T A7 HfdarRd G 3roRg a¥ #I & Sl § o ded G A Herd
WY gF A1 Hfdarfed gEr 1 fRar Sreem|

(10) () T FAARY T Jarered # Fcg A gl # 31 AAGAT & el Fgoa WA ued Fe &
T ar el safFa @ 38 FAUR AT §eAT el HN AT XH IHORTY & GEROT & ARG @M AT
g o FET & 3T 9H WEET T HeHdl Aied W IFA & Fgd A Uied A & &d F 3HhH
Oeg IRyd cifdd FAaIRAl AT g de Aeifad I@r e

(@) afg @vs (F) & (At gites FafRar & garca @ ) deg g -

(i) HHETRT T FAT e AT AT & GOROT & T ST S n SA1ar & af 39 Fgad v 4 fFafora
&Y fer Sren 3R STl B Heg F ARG & Fgd WA FET F AT I Fedd H G gl
(ii) FErr T g1 AT §eAT F AT gIOT & JWY ¥ ANHFT fhar S & W FfFT w Ih
FHAR T FAcG H ARG T Fea WA FF gl

(31) 39-@Us (%) AR (@) & Uy AT FAARY S Fargicd & GRaTd 3HHN Hcg W TG glel drell
P AT W Y Y Bl
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39. garefieor:-

e VNI

FmefteTor

(1) IS FAART TheRT Had & AT Ul G & U fagrs et & 3t o7 & ERrefientor ahr

gHGR gram|

Wed Tg ¢ 6 FAAR & A A S gerrdr Y & uge dar A o1 g g AT & ggd
3H% alagicd & dc Hcg & I g1, W Halarl &7 Fgad o, HAaRT A1 Iod I & v v
AETS o7 § 3T Beet & GUMHIOT T gohaR B

(2) FFTRT T 3UGRIT PN & ag ded & g Beaner & wreiaer & for HERa wam,
TRMeoT & T a1 af ag doe Y v AR ST HUTT Ifehdd AT F USRI W Thdl ¢
YT SEA FHA AT T 3TN STORTAN FTMHIOT T Hebel B

(3) Ife TRrefaoT & foIw GereT &1 ffiear Uk 9 T 37w & ar IR0 & gdieer & fov s& o

T STwaT|

(4) Tl 3dee & W THHRA (A &N HIOET A & a5 ARON & @R i Seaf|
|roft
& Taar gfa a¥ & dore F fw wwefwor e

el oA A | aY Hrpg e & ® A | 3Tel ofen Ay | av i I dEam F w9 A
W I HPeTF TR0 Ho W I HiFegFd FRMAOT e
(1) (2) ) “4)
17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
20 19.01 38 16.31
21 18.91 39 16.09
22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47 43 15.15
26 18.34 44 14.90
27 18.21 45 14.64
28 18.07 46 14.37
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29 17.93 47 14.10
30 17.78 48 13.82
31 17.62 49 13.54
32 17.46 50 13.25
33 17.29 51 12.95
34 17.11 52 12.66
53 12.35 69 7.22
54 12.05 70 6.91
55 11.73 71 6.60
56 11.42 72 6.30
57 11.10 73 6.01
58 10.78 74 5.72
59 10.46 75 544
60 10.13 76 5.17
61 9.81 77 4.90
62 9.48 78 4.65
63 9.15 79 4.40
64 8.82 80 4.17
65 8.50 81 3.94
66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 3.32
85 3.13

fecqur:

1. 39ded ARON SRrEHIEA &1 3Erell oA fAfy 9 3Eh WY & et F oAy fT vy dEdr & &9 H
siffcaad deet ERfiEReT qea gafid g

2. 3rgTae Ay T 3G W AAIAged Bl dlel HHAART & AHS H GUMhd HoT 10.46 a¥ & 57 g,
3R afg a5 ol dar gfed @ wF av¥ F iR I AfdE Goet ¥ T vw @ SR g,
ar 38 " TR & 100 x 10.46 x 12 = 12,552 gf|

(5) IS FHARY THH I Gt & Iefanad T w1 TRfawor famar §, wefietor & af@ & 15
ay T Iafer T FATCT & g, TNl 19T T I T Gof: T el HT ghGR I
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(6) FS 3Mdeew S IfUENAr dee, TfTed Jaregicd e, FHIYE Faragicd dee, ifeary
Jarfagicad Tere, 3Rrerd YR IT IHeJehdT el & T Wit &, o1 At & ey roeh dere &
fReeT T TRNAIOT FA FT gHeR BT

WReq F€ 6 1 Felrg, 2003 3ryar el mdesh S AFS & darfaded FI @ & wrad AR 370
ARG &, 58 TG HT AAA T FRIRAOT G g ST &, FRIMPROT & HROT Gered & AR 7 ekl
$Eh RS A ] 8 SMEI 3R gl Aarfaigicd I ARG & Teuld 9UH7 A & MR iR 39 al@
& URUT JUHA AE & M STafch TUMHOT < g1 ST § AT ATffh Gored 3R GRAeor gere
& I H IR 38 dG AR GRfeor H &7 aR@ F g Hi 3@ & A s R seen
3R AMRA R T A aTfAgicd H d@ F g i 3afr & faw sreen a7 q9 fmar sre,
ST U & EMPA Hed M A AT fhAT ST Fehall, TRMEROT & g1 S § 3R 38 g &y
Ao aRI@ # G & GNP Hed F1 AT har 32T gl

(7) @ SereTsEl AT ger # S AfUEar e a1 wafTow darwgica Gee I1 GHAYE darfEgicd
dereT T U g, s R S maeges FE0 geh, I Mdee WefeRur & faw 3maes
YarfAgica 1 al@ @ Tk 9§ & iR o g, A IS QAT Gl dariagica & U a¥ & grard
WA & FIMAIT & AT HIdeA AT &, aF 3HAr gAfa Rfhediia odem & srefer g

Wed I & & 3Mdesd & A\ # S R_fAgd 44 & Tgd 3=fad 92 gred aar & 3R S o
UereT fasmelr 3ryar #aTish wareat & fFeuarcAsar W qUT 3Yar Us AN # Wifeiehd fhar arr
g, I8 39-Rfauws & 3gd v a¥ ey faurehy sryar =a¥e sRaRar & 3ifdx g« & 7 &
3MeRT & SR gt T Ay & A Smeer|

(8) IS 3MdeH S -
(i) RfFTE 28 & el 3Fd Gerd R JarfAged g §,
(ii) faferer 29 & 3refieT 3fegehaT STeaT WIed FAT §, AT

(iii) % anT fAard §7 & Farfaged A =T & IR AfATH 31 & el siferard Jarfagica des
qlel T 9T g

wﬁﬁtmm)ﬁﬁﬁﬁm%mm@&ammmwwa;mmmﬁm
SI9 deh g@RT AT Rfhear JfUSHRY earT 38 Faey G #X fear S

(9) T TR FHAART HT g H -

(i) s IREfar W o1 FReF IUR | Fafghd g Faifedicd & dh@ & qd 9T &
TRMEROT & AT JTdeeT Il &, ST 1 ERefeor Farfagicd T dRIG & e dTe H aRIG &l
ot g
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wq FE & fAfAge 27 30 Afaws (3) garr aild HAunl 3u= 9o & fhdr #mer & axrefiesor &
fIT 3 A & FEar H I3af FACT gl & Yd e FAg HLem HR g 1 i fafage
27 39 RAfags (1) # & 718 Fae Hr 3af™ & gArd g & geard g qur gem|

(i) S Jrferafar W ar WfRes YR W A7 Jarfaded glal T FAYYS daTfaided gl JaTiagicd
N aE & geara g darfgica @ alie @ e a¥ & i) Il g G & wwheer & fav
A FAT & TETH ITUHRT gaRT TRAAOT & fAT 3deaT IIed dtel H dG HY T §;

(i) S JfEaar w a1 TAfe® HUR W Jarfaged gl a1 HAIY Jdlfelged gl Ife a8
arfagicd & alig & T a¥ & dq TRIA0T & AT desT aar o e &1 &refievor o6
ZaRT oAl TRfshcar SR earT Rfhcdy yAOT-aT H alirg @1 qof grm|

(iv) S 1 farsT, 1987 3R 31 A, 2010 a dar # a1 3R 31 A, 2018 d& AT Ygel arfarded
B3 ¥ AR S 31 faferast & dgd A & Foww a9 #1 fawew fomm &, @ fafaww (3) & 39-
fafagsr (1) & Afdse afr & fiex 1 38w, 2018 T STET SFHRT 8 3dea Farfgica @ Al
¥ TF a¥ F MR 989 VI # 3R 37 A &7 9%9 VI 3R g&7 VI F BFar = g

(v) S ggelr 318er, 2018 &I AT 38 URATT S &1 daT F A1 W S 5o fAATGAT & gered & qd
arfaged g1 a3 ¥, afe Rfeww 3 & 39 f(fawd (1) 7 JAfRAds safr & fiaw g9 vI# smaes
FXAT § A ST & GRAER0T 38F daTfAged g HT R & SF a6 & T ot gem

(vi) ST ggell 3, 2018 1 AT 3Fh URANT Wdlleiged Bl & W IfOGRT ali@ & qd foehr
A & I €, AR 9T VI F AT FAAN F FgF G@nT 39h A F 0F a9 F iew [femw 3
F 37 fafamsw (1) & Bl @™ & fiox Tefieer & [P 3maea Far o= § ar 99 &
TIET 3HE AaTAged glel T aRIE & & 16 F & ot gem

(vii) Torgehr areq fafaae 28 & e 3rrerd 9o A1 fafage 29 & e Jrgehdr stear a1 fafags
31 & ehe Jiforard darfagica 9ot gag &, 9o 1 ERheor d% garn segAfea e
PR g@nr fev v Rfshcar wHAr oF H gl@ gt g
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earT I1X
AT o
40. doreT HfasT F 3= ITENOT F reefia-

g1 faferael & et gcdeh Gt &1 Hofll U7 3¢ ST W S @ fasT & 3resT R
T 3dfifed ad gef

41. dere Akl AT YeATge HIAT-

Ife IS Geramstelt freT R SIORTY AT ITORIRAS FATHHIT AT Fedall AT HUYUT F Hlel
& fow gt g arar & ar fedr i 3rgar &1 ot uran T § dr watH Wiften, 9eT Aar 3d%
forelr oo @1, faf@a smeer gany, Tl &9 @ a1 Rl fafafdse safr & faw Ao asem ar geagd
X Feharl|

W FE o STET G HT HI$ AT Ak AT ST § AT YA H fordm e g, aer ol
Gerel Y THA Sl A gl T AN F gg s fAfwAr & 3rele @ FgeaA Yo i @A 9
FA g AT

42, FAIET GART ANfAG:-

STET 1S SRl TRl FaraTery earT TR IR Iy & fav wflg sgrar I ¥, ael
FRES AT T W vfg ¥ Gafd Ao & eare § T@e fir el

43. IR IgIR & AT e Ferrenan:-

ey ¢ A 7 S RAfes 42 & el 77 3nar §, afe warw wifted & g REm ¥
GereTstelt 1Y 3EUR 1 YUH TSCAT &I § o IS o e IR el § qd, qurfefa, ag dar
fafergat 7 fafafese gfshar s segeRor sam
44,  yaAfaw YereT-
(1) Il #% dar FHAd o FfREar fr 3y gTd FW W AT IFAT JarfAged g3 IR
s e #15 w1 =Re FRaRar @fyd & 7% § @ S amhe sdiafar o« @
g, T8 38 & S Fehel dlel HHAA YU F SR A e H Al 38, Faredr &
FACT B W AT U Sl alel Yalfeiged Gl & ARG & 3the & Swel fheq I
A ®7 F Ao Yo, ITaH Yo & A § AT U0 H AR & & A7 el AfAfese ety &
fore s &Y e aram § ar Ok form o § At S agelt S A s

2) 37 Jfemsd (1) & @Afese AW & 3uee F71 Torg FRAIRIT & AT 8 Sl W FHART
fohar Seem 3R fonel off ST @ Tl AT ST aTel UERIRT T ARG 38 HGT UG $HT T
& fohar e

29



FISEHIOT - 3 AT H

@) TR IR A QAT I AT § S ek qed a1 fRfage, 1923 (1923 #T 19)
& 3T 1S 39Uy FiFATAT B

@) MR AR H IS o AT Hohel & AT Hehel s IT ohall Y@ o, @i, wfaam,
e, feouor, qEdrEdS AT SFRRT H, S AT AR o & HRAFIA, 1923 (1923 &
19) & ORT 5 & I &, S ff o6 F IefT Ry 9g I UROT G FART 9o g5 o,
TR a1 gehe HET & FEd o SAaTaRer & Rl o A1 A5 Y GREm W Yk g
us wfenfaa g

(M) Foeqol @ 3 o BN S HRAT &g TR, 1860 (1860 FT 45) H URT 25 & 3ehe B

@) RIS AN ST # Y Gy g9 oY R &3 Efar, 1860 (1860 T 45) # URT 405
& el e Iram g

(8)  ‘Be I@AT & 3T I @9 S HRAT &3 FRAT, 1860 (1860 FT 45) H URT 463 F HehT
gl

45. Qs a1 s sriamRal & R S &1 wrelleor:-

FE FAIN s g Rumha o ~afRs sdafar sed qafagica & afie & 9@

afrd &1 as § a1 fowe RAeg 3w Yaragica i aliw & avara 0 sdaifRar @feyd f 78 §
0 FRafRal & Rt & e, Turfeufa, 3rg9el SR ar 3EfaE 9 & R ST & 5
fafawat & e wrftieha axrefientor &1 are =fet gham|
46. #Hﬁqg?ﬁ?@ﬂﬂmaﬁﬁaﬁ?ﬁ:-
(1) 3y i Remel ar ~R¥e SRR § R duasel @1 39 Far i 3™ F ek
AT AR AT LT AT TS =ITHHIT T Helaell IT HUYUl cTAgR &l &Iy Il Srem &
JereElel & FROT SF Y g Ul Goeh g & AU werA wifter Turh &9 @ @1 e fafafise
3af & T 3EH GereT A1 38 R AT AT Aeh Wehcll &, YcAEd FX Fehell § AR G0 It &
3qeh Tl o197 Y GRS & Tgel Fel bl G & Hebell B

Wed T5 & 30 39-AfAga & e fdr 3o\ ey & aid & § g4 & @ waAd
fehar Smeam|

W TE 3R & 6 STgl G T Teh HET Aepl IT § AT HERA fohar arar g, derersiet
EaNT HERA g @ U 3 RfFw#At F 3qeid =goae & Seret & FA G g

Wed I8 3R fh el wriarfeal i Saanl & Ydrne # Gfeyd #1758 ar sl
& qdfeIged 8 S W 38 fAfATH & el wriamedr qAsh Swe AR s wrdarfedl H1 gRe
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A dlel TSN GaRT 3¢ S8 YohR dle] I@T ST 3R 90 fhar Siwen A Sy dar # e
g3 &
2) IO "eaT & TEY FH His TATNT FRAGTET IR g7 T Sl 3@l WEY gear & §¢ IR ay
1 FHI I I &

Weq I5 & 0 39-FARTH & iqela grer 1 a8 Famhy Frdary s dar 3afr & e
HATRT & T & iy wRAETEr & ofe] 9fhar & 3w glem|
(38) @l wW&TH Wity el Heell griel T aefel o H § FIeT B WA ST § dE CH aH e
AT Jarfadicd S d@ & o Gl & T fagrs omer § 31t & oY w7gi v Sean

47.  d% # udvex aRRET i aget-

d Gt & ERIAMAROT Hed AT AT U AT Fgrd U § S & 3T HEGTE HKOT, A,
AT B, 3 agferdl 3R HATANT TghNT Todd AR HT &F Aey TRAT T agell HaA &l
EhER EE|

48. Qarfagica & qeura afvifsas @A

(1) I P deTnl Il Farfgicad @ SiF user RGN F U UROT F @ AT A
Yargicd T aNIE & U 9§ H gAMCT F @ IS aMoifsges AT TR Al TBd ¢ ar a8
W wipfa & v dF i qF A9 ed wen R 3w-REEE (2) F suey & srewde 3% Afaa
A & garT W ordt & sregel, g e AET S, ARl gare wen @ fAfgd w9 &
g HROT & AT & F FAr F Fhll &

2) Rl Seeenh @ s aitfoas FREee 9T e & fow e (1) F anhe g o
I A F 3TIPR W H, d Reafaf@d sat &1 caer e, 3rafa:

@ 7B T e F v gEarfaa Faee H gefa AR et # qage;

(@ T 39 AT # S a8 TgUT Rl FHI UTAd AT g, 399 Hed TH gl Tohd ¢ ol
3T 9% F a1 Ry &,

() FIT YIHENT HT 519 g8 Far H AT d9 39 e & ary, Fas 3 ag @ares agar ¢
qT R AT o SEd I8 WeE A & AU Ig FFdgFd MR §o1cr § b 0 Jerfeisdr
S O et & 9fd geTara feRam A,

(@) T SEdad aifvifods e & daedl # dF & A1y §FIE A1 §9Y Iddfod §,

(3) & 3% Ao dded W gt & dF & el sahr qdadt ol Rafa ar aer ar
3T BT YEATAT IS Y AT BrIer S & T gAeT fRAr ST FehdT &,

@  yEaad e garT gt aRefsen, 3
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(®) S 3T GEIT oI

(3) g7 3u-fafams (4) & 3releT fhel 3maesT & wied & aii@ & 60 T & Framaf™r & iR
d 3MARET 3T & W FASN ST HAT § AT HAGH N BN FHU STt HT G g1 ol & dgT
g FAST AN o dF o 3AcEH BTN & & ¢

W frdT Ol gor A SieT 3des garT IRYOT AT Iued Fae & A § 3R d6 & faw
399 3R TISERIOT AT SATARRT HEAT 3ETH 8 T &, dal 60 T Fr 3afer & e 39 ade
T &1 Sl e Al i 3mded ganT At oy #Y A% § A1 IOt ey & 918 g

(4) el 8% 3R e fhedl ol & IrehieT @ U AT & AT AN AT & F FAPR R §
JET a3 3T & b & S T it & 30 A & ofir ey ol o ar saR fhu St
F favg 379TPET X THIM IR §F 37 W VF ST TR THIM it dg Sh FHST|

Weq 39 3U-fafAge & ehe Tdr fohell ot 1 T8 A arel A1 f9ar fondr ot & O sregar
arer fReT My F AT HIS TR, FATASA Flal drel URTHIIN & YEFATlad 3Mer & A%g HROT
RTa aer T 3awR R’u foar s fhar e

(5) A FS Geewiel dF H g T F AT Il dargica dNE ¥ o a¥ AR F 9@
Rt IAT PS5 aIvIfcTs AATd TGUT T & AT fhAT AT e AT HIT Tl ¢ oras 7 :15
ffSTs e 60T Xl T 3egen 30 3w Rfaww & aehar & 18 § o S ff@d 3y gEn
3R 38 dEag T I g FROT F FUR W Ig G190 e & o0 FaTH gen F ag dFger
SRl AT 3HS W HET T WA HrE & faw S 3neewr & R[AfEse v SMv gwer =g grm|

o THT FIS S FEd Gerereiely & Gl eiwon & favg FROT aRIT #E # IEER G
=T 78T foRar Soem|

Weg I8 IR & 580 3u-Rfaad & el #18 Iey == A d& Prafaf@a sl &1 eae
T

(i) weftra dersrenel 1 e aRfEuf:;
(i) Tafd el c@rT wger fhU arfuifsus Adiee @ yhfd 3R @@ 9red gl arelr
gRefsar

(i) P T HarA A
6. % carr s e & 3l aRa fFar o—r g« e defta el & w@gfad fear

SITaaT |

7. s s & afoeas P & -
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49.

(2)

IR, aifofsaes, MeAfed, fAeda ar gicas FRITR ool g8 el dhoeh (dfehar it
afed) TPy ANSE B AT @S & el fedr wfed fRer off SRwa 7 F15 e
HAUT T 3N 5EF Hadd W Fuh Fr Rderhed (S Suel @fga) iR @ WA Ay
arefiey o ¥ fareg OO Borfa ey & athe e sas sidela @t § o W) &
WHR AT e T FeR &1 quid: a1 3ifRmierd: Farffca ar fag=or g1

AT & ¥ 3¥ar R wF & 9fleR F ¥ & 0 AFGT § FABPR AT WHAASAT & &
H gaarg TUAT e AT § e saa deaaet -

@®) & 9" B gheas HEaT g 81 IR ST fawdt H Sraq sgeET S § AT gelrer
€ 3oTohl TEY 3Hh GEII AT AT IqeTd A HATAT ST Hebell &, IT

@ & 9 gieds 3gan g faeg O vl & araq 07 g w9 W@ §
3 qdadt G FUfd & SRUT 368G AEhH H IR BrIer gl HAEHT g,
ar

@  F VAT FH FEAT gEM TFA dF F FTEt a1 3RFRAT F Ay FEue A &9y
T AT 95 FHhT &1l

TISEFHIO: 3T TS & FAlold & T ‘gl @aEer & 3efid Faeer & i fondt ug &
g g [AaRa & 3TAT URUT FET AT &, S 7eTeT gHIia, vates, kg, Svarer 3nfe
e 39 s 7 gg frdr off a1 § AT 8l

AT

= 31 fAfAAr garr affd gcde HAAR B VAT AHTAEIT FWA & T AT e
S derfeieh Brgel &1 (A T gl I1 HeF @1 Sl o URAT Heed of [T Sl & 99
3HA A B S h &M H g7 AATAT iy 3refiey derer Heel drrEl i WA giod we
HRFR TH AT Th & HUF afFadl # yae Far r gr ik 0 amfAdes tu guw A
T ST Fer S FHT-TAT W 9% g fAfafdse frar sma)

g F FAary 3u-[fATA (1) & 3T & T 30F afFaar #1 a7 [ Far & ar
g8 dH A& F AFRERN F T gdF A T§&F 33U A &H 37 AT F _REse Hew
% 3% HINT 3TR Fog & TRAT TT TFYOT dRfdeh BRI HiT A 3T ST

R FHAR @Rt fFu AT A e @, s A dF ganT IHT-aad ) Afafise g
# faf@d gaer gt fonelt off g 3UieRoT faham S |ehal & A1 9fT HEOT fohar ST HeveTr &

FIS AHCEAT 31UaT 38F Ui HEIOT AT 3UTCROT #AH I I gt HI di@ ¥ 38 a@
a% gaTdY gen faw i 38 =ura gant gfad fasar s
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50.

(1)

51.

52.

gt

53.

o W gl Y ard:

T FHAN & A B o, Gan [fFTw 41 g e 44 F 399w ang @ §
FFT I T BISH 3 G FoIrer fAfA F 3rzrar S ofr Aerm @), aragicd i dda
& 3Tl ot @, S oft &g A @, &7 g, A wAAl A A # dewy g A Aeheq g
g aur 31 fafeeAr & 3icdeta Paa et & oy d Hr gEEd e TR B Ay W
feam &l

T HARAT & A F osH, e RfFgw 41 gur RfEww 44 & 3wey o9 @9 &,
Fgrd Ure gerrdl TR & 3rvar AUl 7 FHog AT aRG & e e 4, S o are A e,
AW BRI A AT FHAN & IRAR o A F Feg ot 7 faswed a1 § aur s R_gaAt
& 3icadia Rgd 3Efr & 3% F 3REe H gEET AR dler & @

AT e dereT a7 gl

goT fafergat & 3relier 37y qefl dRieT Shael FUU F 3R R H €T gIan|

Yo wer #r dfa:

AMAE X W Id T 715 T YA 39mT AT & ggol el & I1T 30 9ATd ST

e SR FT HY AT
S 7 3egel A & IHefHle ¥ FHI-TAT W 3o AfAGAT & deads & T W& ey

SR T FHIM ST dg ATk AT A A 31UdT 31 R_AfATAT & FAeadd H Joit o ThaT gl

54.

afdrse yraerT
g1 AfATaAl 1 ow] e F A 7 d@ & RAfT 7 0@ vaEl vd sweRe & @y Sed

d, e 3T FEleT yRieeh dh & T A TUT TET doh hoa I TWHR & YalgAled T FAT-HAT N
fAuiRa e, Fedrr sdaial & fAv oey =g Bfde a1 s, 1972 3yar =g Bfae dar
(ST 1 ErRiTeRToT) frad, 1981 & Hefrd Wraetel 1 31TERor fhar S|

(3. 1. e

37eTeT
geler g drden
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R - |
[faferas 33(1) &4
Ao ader AR afaRea Jaer &1 srg@ae

1. 1 fad#aR, 1987 3R 31 3FgeRr, 1987 & Hremafd & g dalfAged g HAMRAT & doer &
AT GUeT 3R ITARFT 9T & 3Tt Il &l FF Aeaiaidd & H glam:

(® (® Y & fowr suEr Ay dEa

gRefeudl & 9UH T 1000 & 50 £ —
PIGEG
(@) 3197l T. 500 FT 45 gfaerd CJ—
(@) YT F foT IUEr IR F 1500 £ —

Ifw 3itaa aRafsuar &1 40 gfara
Hel (h+T+) F

(@) YarfAgicd & gga Jar & 3ifdd 10
aral # fea oRefsel @1 50
gfererd

@m 3T (F) W A FAA G W
A & 9% WROM % HFER 1960 =
100 #@en # MeA@F FFRt & e
@ AR IEd IuHlEAT Hod
Fahish 7 600 FIhieh T AGINg el

(=) T Tl A =
(@) + (31) X 3¢ JaT & auf FHr FEar
(TRwaA 33 av)

33

(3) dadl@ 142018 &  HAT G p
(31T TR TUY e quiifehe)

2. 3fafRea Y & v gfosy [ & 3 s & Qv JuEr ey [N dcal 1 HH
Tarfagfed & @7 3MERA AT el & deeqedr TRy gef

3. 1 faaFsR, 1987 & 31.10.1987 & Gy & fiwr & 3afY & &R FalfAged gu @y a9t &
HATRET & fIT 1960=100 H@eT A 3AFNh HHARRT & foIv HWor #RAT @ usterar
Ao Hadis H Ao 600 T Arel =y Agans wgd i &l
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NTEYT 9T & FAART

3T 1(F) R IR*ford 92T &1 80.40 wfaderd

()
@) ;;;6; ﬁmﬁ - :T:‘r ;Q';jzﬁﬁ W 1(F) W IRFfod 92T H 67 gfaerd]
- % 757 ufaFma AR 3E@ AU dee MERd e gl AIURT F@ael & HAART
oY
#. §. IeRa 7 oreT B A (3.) YfAATE FTAT AGAS e H A (T.)
(1) (2) 3)
1. 757-796 508.00
2. 797-804 534.00
3. 805-824 540.00
4. 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
11. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14. 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1085 ¥ 31f0= 727.00
@) IOER ool & Fart fefafad dfa & #gang Ted & fore o g
FRoft
Eok )

()

@)

%. 765/- 9fdHAE % H GREA U=
areit & folw

39gFd 1(F) & AR URepfold U HT
WA & 66 gfaerd, fhqg feds TR 500
T grem

T. 765/- ¥ %. 1165/- YA o HeT
9ereT UTel arell & forw

500/- %.

%, 1166/- 9fdeAE ar 388 iU ool
G 9Tl Tl & o

3Fd 1(®) & AR URepfold GereT dr
WA & 42.90 wfderd, fhg fReas TRy
715 %. g
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Loc [l
[fafaas 35(1) &)

oI 9T AFIS e

AT I W AGIS e FAotfarad &7 & gl

(1) T HAIRAT & AFS 7 S 1 Rawax, 1987 T AT 38 TRA fhg FHAART Faet & faw 1
AqeY, 1992 @ Ygd oYUl IS Fael & fav 1 Fors, 1993 & ugel alaiged & I ¢,
1960 = 100 H@em # 3fAAd HAIRAT & fAv 3@ wRA e 3usieFar 7o
Fawis @ faAer a7 600 3@ F IW dAF 3F & v Agams e, FunfEyfq,
A% gig & AU €T o1 yds fRmEe & fAv agesia gl iR W 9cds 3ad 4 3% &
forw wéams wed 7 W g ar A Hr Feorew A & o HfF & Hr e

|roft

wfa 7 HqeT ST FT AT

A Yo & gfderd & ¥ & Ag$ Wed A I

)

®)

%. 1250 d=

0.67 wfaera

% 1251 ¥ & 2000

T. 1250 & 0.67 wfderd 3R % 1250 & 3w FoT Gerd a7
0.55 wfadera

%. 2001 ¥ %. 2130

T. 1250 & 0.67 wfderd 3R . 2000 3R % 1250 & &=
& 3 &1 0.55 Ffderd 3R T 2000 & 3ifteh FHT Gere a&r
0.33 wfaera

%. 2130 ¥ 3O+

%. 1250 @ 0.67 ufawa 3R % 2000 3R % 1250 & &7
F HaX & 0.55 gfaerd 3R 5 2130 3R ¥ 2000 & ST
& 3’ H1 0.33 yfderd 3R & 2130 & H¥w FT U0 H7
0.17 wfaera

(2) VO FHAR FE F FAANAT & AHAS HA ST ggell dAdaT, 1992 FH AT 3HF 9T HaTfaged
80, AR ISR Fao & A F ggell ST, 1993 I AT 3qh GRUNT el Tgell I,
1998 ¥ gl AaTfiged &1 8, 1960 = 100 H@or H e we=Rat & fAv i@
AR 3 3UNF Hed Fasie H AR 3haa 7 1148 3wl @ IR Jds IR 3w 6
HES Wed JUTEUTA, A g & AT d@T a1 93+ fRmEe & fav ageeng gen &
A% 3Fd 4 3w & AU #gens Ued A CAv gig A1 A B Hoorn A § g dfa & H

SILEIE
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|roft

ufer 71 Aq& Yot FT A Ao aet & ufaerd & w9 F A Wed w I

()

®)

(i) % 2400 d=

0.35 gfaerd

(i) &. 2401 ¥ T. 3850

%. 2400 =1 0.35 yfaua 3k +. 2400 ¥ 30
HeT 9eueT 1 0.29 wfaerd

(iii) & 3851 & . 4100

. 2400 =1 0.35 wigad 3iR . 3850 3R <.
2400 & ST FT IR & 0.29 yfaua 3Rk =
3850 & 31f&rer #el Uerel 0.17 faRrd

(iv) %. 4100 & 31O

% 2400 @& 0.35 gfderd 3R & 3850 3R .
2400 & &g F FR & 0.29 wfaea 3R @
4100 3R ¥ 3850 & &g & HR Hr 0.17
gfderd 3R 2. 4100 & 3 #el 9o & 0.09
gfaera

(3) W FAWRIT & AHA H S ggell 34T, 1998 HT AT 3F® TRATT W 31 3rFger, 2002 &

yge darfeged @i €, 1960

100 H@em # He@@s wAaRAT & v (@ R

N suslterdr e Fadis i AAET ad 7 1684 3 ¥ IW JAF TR 37 A AGIS
g FUEAd, ycds gfig & T @7 a1 yds FREe & fov ageeg gl 8 gods
3Fd 4 3% & fAU Agans wed H W Y A7 HA FHr georer T § o Jfy F fr Fweeh:

|roft

wfa & qeT o FT AT

Ao o F ufoerd & w7 # #g$ Wed fr W

)

®)

%. 3550 d=

0.24 gfaera

%. 3551 ¥ %. 5650

T. 3550 &1 0.24 gfaerd 3R &. 3550 & 3Hfeeh Hel dueT hr
0.20 gfderd

%. 5651 @ &. 6010

%. 3550 &7 0.24 wfaerd 3R % 3550 3R %. 5650 & &=
@ IR @1 0.20 yiderd 3R . 5650 @ 3ifereh Hel deweT
0.12 wfaera

(iv)

%. 6010 @ 31f9e

%. 3550 @ 0.24 wfderd 3 % 3550 31K & 5650 & &iT
& A &1 0.20 gfaerd 3R €. 6010 3R T 5650 & &
& I @1 0.12 gfaerd 3R <. 6010 & 37T el GereT Hr
0.06 wfaerd
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(4) WX FAARGT & AFS A S 1 FaFa, 2002 T AT 3G AT fhg 31 3rFeaR, 2007 &
Ugl arfiged 8 g 8, 1960 = 100 H@orr #H 3w wA=RAt & AT 3@ 9T
AT 3T Hod Fasdhiw H fAAET MEa 7 2288 3w ¥ FW TAF 4 3F F v
HEIMS e, IYMEATA, I3 gig & T Hgo 9o & 0.18 yicwRrd & & & HF AT Yedh
e & fow ages gref

(5) W& HAARAT & AH H SN 1 FAGFR, 2007 &I AT 38 9ead g 1 dAdaY, 2012 & uge
arfaged g1d 8, 1960 = 100 #@em & Qs HHA=RE & fAv sf@a ardg taq
3UHIFAT Hod Fahih 1 A aa A 2836 3R & IW YAF 4 3d & fAu Agams
TEd, AU, 93% gig & v Fqe Jet & 0.15 gfderd it ¥ ¥ €47 a1 vds Frae
& fow ageet gt

(6) X FHAIRAT & AFr H S 1 FaweR, 2012 &I AT 3HF URAA dlfaAged gt &, 1960 =
100 H@er # e FAaRET & AU 3@ drdT ied susiedr fqoa gasie
AT 3haa 7 4440 3T @ IR 9AF 4 3% & v #Agams Wed, FwEAfA, 9% g &
fore a7t deret & 0.10 9fAvId & X § T AT YcAw IR1ae & fow agerena g

1. FEIS TG Tgel LA § TR g arelr 3R 31 Jors 1 FATd ghed arelr ST & fow g
¥ & HF, AN IR Rraw A F AT ywRa gaais & A aa & 3mur «w®
3R dgell 3PTET F URH gl arell AR 31 SIadl & AT gled drell SHAGT & fow 34T av
& e, 7S IR S A & AT gwfRIa gawie & GaEEr siea smur w de g

2. Fgd YT, 3RIFd U & HFAS H HGIS g 39ded X & AR FT gIam|

3. EMATOT & e o qoT HT G W HEIMS g I IHegATT gl

4. JifaRerd G WX HGIS Ag W G Bl

5. T UEHEN TS He G FgAdH U ¥ hA § odfthed oo Hel et 3R srfaRerd
UL T TIT wgAH G & JHUF § d ~gAqH R W AU A6 AGINS e HERA HaN|
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I
[ﬁﬁn:m 37(1)(@3M) a'@']
FgFa Juet 1 AT &

Ferd U dT HATT ¥ Efaiad g
() 3iereprfesh HAARA ¥ feet 1 AoFaY, 1992 & qd AaTFAded gV, FATRAT H I

|Rvft

gfaaE dasATT
(1)

AR Fgea dereT r A
)

1500 %. d&

acel @ 30 YicRrd Hel Fgrd U gl 3R F et Fr, Sk afasy At &
3T el & AT 0T F S B e AGanS Hed & AT arvEr FE A S g,
30 wfcrere 3faRed Fged e glel| Ho 3R faRerd dere &1 It 375 & gidamg
Q FA gT gram|

1501 &. &
3000 <.

adel @ 20 YfaRrd Hel Fgrd G gl 3R WF et F1, Ferhr oifasy At &
3RS A & T 0T FiY S & e FGMS e & AT 70T AT Fr S g,
20 gfaerd AfaRFT Fgra de gleft| 7o 3R faRFd dere & AT 450 3. yfdara
q FA A g

3000 & &
A+

adel &1 15 gfaerd e Fgra G gelt AR W el @i, e sifasy Afr &
3T el & AT aoEr H S B e AGIS Hed & AT ArvEr FE Ay S g,
15 wfderd 3faRerd dgea deret gt 7o 3R 3ifaRed Gers @ Jwr 600 &. idaE
& & 3R 1250 & gfaare & sfRs 781 g

(@) 3PIorh FAARAT T e 1 AgFaR, 1992 &I IT 3TF ULATT olfched 1 AdeaR, 1997 & Ugeol

HaTfAged §U FHATREAT A S
|roft
gfaAT adeaT AT Feora GoreT A A
(1 ()

2870 &. d& ade 1 30 yfawd Hel Fgrd e gl IR WF Hedt F1, Ferhr sifasy @Aty &
3T el & AT 0T H S B e AGIS Hed & AT avEr FE A S g,
30 wfcrerd 3faRed Fged e glel| Hol 3R AR dere &1 It 720 & wfdamg
Q FA gl gram|

2871 % @ acel @ 20 YicRId Hel Fgrd G gl 3R UF et Fr, Sk eifasy At &

5740 %. 3T el & AT 0T H S B e AGIS Hed & AT AvEr FE A S g,
20 yfcrRrd AR Fgrd e glef| ol 3R faARerd dere &1 It 860 & wfdara
q SH g gram|

5740 . & adel 1 15 Yfaerd Hel Fgrd Gere gl 3R F et 1, Ferehr soifasy At &

st 3T el & AT 0T B S & fheg AGIS e & AT 70T AL A S g,

15 gfcerd 3ifdRerd Fgee Gorat gref| 7ot 3R fARFT dreT 1 AT 7gAdd 1150 &.
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| sfewre 3R ifea 2400 %. wfawm @

(31) 37ArPTToIh HHAATRAT A fAeeT Ugall AdFaR, 1997 FI IT 3TF T Afhed Tgell adaFs’, 2002 &
Ugel daTfAged gl drel SR T e

|roft

gfaaE dasATT
(@)

afw Fgea dereT Y @A
)

4210 3. d=

ade @1 30 YfdRrd Hel Fgrd Gere gl 3R WF et Fr, Ferhr oifasy At &
3T el & AT 0T B S & fheg AGIS e & AT 70T FAL A S g,
30 yidera JifaRed Fera deer gnefl #o 3R faRed Ges &1 e 1056 <.
gfdara & o € gl

4211 % ¥
8420 %.

adel HT 20 gfaRrd HoT Fgrd G gl R @ cal @i, Sehr sfasy @y &
3T el & AU 0T H S B e AGIS Hed & AT arvEr 7@ A S g,
20 gfderd 3faRed Fgea Gerem grefll Fgor 3R 3ifdRed derer &1 e 1262 @
gfqHTE & & FE gram|

8420 %. &
HiUH

acel @ 15 YicRrd Hel Fgrd G gl 3R F et 1, Serhr ofasy fafer &
IRME A F A I0Er H S § g FEIS oed F fAC e A€ B oSl &,
15 gfaRrd 3faRed Hgaa deret g1l #er 3R fARFd Gered 1 AT 7y 1687 2.
g AR 3fehcas 3521 %. wfaaAr gl

(81) 3ierepTfoleh HITTRAT A 3TeTdT Ugell aigFax, 2002 & AT 3T YRATT olfched Ugell AdFsR, 2007 &
Ugel JdTielged glel alel HAURET I FTee:

groft
sfaaA™ adeaATT a7fF Fgra ot A FH
M )
5720 %. T adel @1 30 YfaRrd Hel Fgrd G gl 3R WF et F1, Ferhr oifasy Aty &

3RS A F AT 0T H S § e HEAS e & fAT 0T AL B S g,
30 gfderd 3faRed Fgra Ger gl Hor 3R 3fARed derer &1 T 1435 @
T & A w6 g

5721 %. @
11440 .

adel &1 20 gfdwd H Fgrd G gelt AR W el b, e sifasy Af &
3METe A & fAU a0 i Sl § fheq ®EINS e & fAT 0 AL S g,
20 gfderd 3faRed Fgea G grefll fqor 3R 3fdRed derer &1 e 1715 @
SfAT & HA A€ g

11440 . O
3rfoe

adel # 15 gfaRrd T Fgrd G grlt 3R @ ocal @1, fSehr sfasy @y &
3ACTT A F AT 0 Hr S ¥ e FEmS e & fow 1o d Hr Sl g,
15 gfcerd ifdRerd Fgae Gora gref| oot 3R AFARFT d0T 1 AT FgAdd 2292 &.
gfdera 3R siftman 4784 <. gfaama gl

(3.) Jeemfoe FHamAr & Beet dgel dasey, 2007 &I HUAT 38 9ead fah Tge dasey, 2012
¥ qd YarfAgea & W@ FHARAT i amed:
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|roft

gfaaE aaaAT AR Fgea dereT r @A
(1 (2)
7090 %. & adel &1 30 gfaRrd HT Fgrd G grl 3R @ scal @i, Serh sfasy @y &

3RET A & AT 0T HT S § e HEMS e & T 1077 AT h S g,
30 gfderd faRed Fera dee gefl #o 3R IfaRea S &1 @ 1779 @
gfaaTH ¥ FHF AL 9

7091 & ¥
14180 <.

adel @ 20 YiaRrd Hel Fgrd G gl 3R WF et F1, Sk oifasy At &
3RS A & AT 0T FiY S & e FGMS e & AT 70T AT Fr S g,
20 gfderd 3faRed Fgra G grefl For R 3fARed dvrer &1 e 2186 .
Ao & A e g

14180 ©. &
3

ace @ 15 YicRrd Hel Fgrd U gl 3R F et o1, Sorhr ofasy fafer &
3T el & AU aoEr H S B fheq AGaS Hed & AT avEr FE A S g,
15 wfderd HfARFT Fera Goaa gl Hor R AHFARFT doreT &1 T 2841 &
gfdemd @ %A 3R 5930 @ yfdara & 3ifde wgh gram|

(4) Jerhifores HHEATREAT & et Tgell AareR, 2012 FV AT 3% GRAT Yallorged & B HeramRay

ERICIECE
|roft
sfaaA™ adaaATT a7fF Fgra Wt A FHH
(1 )

11100 . T | Il 1 30 UfcRId Hel Fgoa U grl 3R W stcal &1, Seawhr wigsy @ &
3RME A F A I0rEr H S § g FEIS oed F AU qorEr A B oSl &,
30 yiaerd JfdRed Fgra ot gl e 3R fdRed G &1 T 2785 .
SfAT T & A € gl

11101 & & adel HT 20 gfaRrd HoT Fgrd G gl 3R oF cal @i, fSeh sfasy @y &

22200 . 3T el & AT 0T H S B e AGIS Hed & AT arvrEr FE A Sl g,
20 yiderd JfaRed Fera deer gelll #o 3R faRed Ges &1 e 3422 .
gfdara & Sa € gl

22200 %. & ade @ 15 YfaRrd Hel Fgrd Gere gl 3R WF et 1, Fearehr sifasy Aty &

st 3RME A F A I0rEr H S § g FEIS oed F AT I A B oSl &,
15 gfaerd faRed Fgra dea gl 7o 3R AfARFT e &1 AT 4448 %
afcAd & A 3R 9284 T, wiaHE @ 3 €T g

feoqor:

1. #gs Tgd AHfaRed Fgra dea W 6T gl &
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JUTYEferd FHera el HT I0ET & GAlolT & v ‘Ao #Ae @fagsw 2 & 39 @3 (@) & a9
gReRa “9as” IR RAfews 33 & 3u-[IfFwa (1) & Tosdeor § a1 aRaa gear &1
Ricilcil

Jierehiioleh FHART & HAHS H Fgrd G H v geTad TR 3R Fgra Gerd &1 3fReas iy
HAAN T Al are HIQQ Al T & & Iard A gran|

Aol Pgrd U AR IMARFT Fgod Wl & AT & wgeldd AT & FA gled & AFT H
Ul Y FATH PgFT U F I ThAT ST IR VT FgATH FgFd W W
HEINS G T AT fhaT ST 3R FeTadl FHgrd UM & Irellar HIS HARFT Feoa
et & et gl
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9w IV

[fafaTs 25(2) gfav)
TRN 3rerIfas FHAARAT & WgH aar

|roft

TF oAl A ASGH AW W FURY serwias
YR 91 #Y 7§ Iedafas dar

Yerer Y TR & WU F AU wUrh
FUFAF YR W N 7§ A+ a¥ &

A91 F AT gEuE wéF a1 A Efy
(1 (2) (3)
] oF U U1 38Y HRE fhg 13 O & & ay &1 U e
2. |13 °9¢ @ 3% fheg 19 6 @ *A ay T 3er
3. 19 °¢ @ 38 fheg 29 ¢ ds ay¥ Fr diT Tl
4.

29 ©¢ ¥ 3w

T 9y
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9&q Vv

(e 37(1)(F1)eH |

T Fgd Ut R HfARFT IRAR Geret v Farorar

HAARY ST 1 BAFsR, 1987 T a1 g H e H dar H ¥ AR 31 7@, 1987 T AT UgSA dh
T & g SEST 7Y g5 & A1 31 IR, 1987 FT A UgA FaTleded g€ W HG @ I A, &
Y H ol Hgd G IR HARFT Fa 9o H7 HorEA 1 gF feATA @ gram-

(1)

HT Fed YT
N D9

Fog/AaTAgicd & AT Hd HAGNT GaRT AERA dcte

Lar]
A & I GRON & AR WURY &R W AT Fed
geret I
39ged (@) # IRl HT Fga GeeT W gRRISe-| 7 &
M @ROM-1 & HFER 1960=100 H@em # 3MeAfw
HAGRT & U 3@ ardT ded susTar #ea
i 3 600 Fahih W HgIMS Igd

Ear]
e Hel FHed U 37U (@) + (1) T
39gFd (4) & AR IHehdd H Pgd G (3T
3ITIA 9 7 Ul &) *qa
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©)) SUFT (4) & AHS H AT U FEa AT & 3¢ I
T ST HA Fgra I (3T ITAR IGA b QOIThR) ey

2) HfARFT Fga et

YariAgicd a1 Hog & Tgel AT ocd & ITET 10 30, 1989 T gfaueha Fagitar ar dar
it & ordf & 3eqea wfasy @ & fFd 73 segerEt & AR 7 AE HT @AY sedr
IANFT Fga T &F 3227 & T A=A 0|

(3) I U N AT X fATATARIT gl

ARt
adel @l Fgq quer #r ufyr
(1) ()

664 T9Y ¥ FHA | I H1 30 TfAAd Hel Fgra G g IR O sHedl w1, Serhr sfasy @ 7
IS e &F AT auEr f Sl § fheg A e & fAv o ag A
ST &, 30 wfderd faRed Fgaa dere gref| Fqel 3R fAREFd e &1 T
100 &. & %# AL grem AR 166 TUT & fAH wET gom|

664 TOI A dcel @1 15 Fiaerd Hel Fgrd 9ot gt 3R T scdl @1, fSereht sifasa A &

3fe afehet 3T A &F AT auEr f Sl § g A e & fAv o aE A

1992 393 @ HA | S &, 15 gfaud faRed Fgra Gua gl 7o 3R faRed dee &1 e
166 ©. & o g1 I 3 266 TUC A 31fAH ¢ g

1992 39 & 3R | acdal H1 12 Ffderd HeT Fgra T gl 3R WX stccli 1, fSerehr srfasy fafer &

3q8 it e F & AT e fr St § fheq 7S s & faw o g @
St &, 12 wfderd 3faRed Fgea dere gref| Fqer 3R fARed e &1 T
eAdH 266 T. YA R HRhdH 415 %. gidAwE grem|

oo

1. sfofed gga &= & #gans Wed &7 AL g B

2. S A 7 3eIfAd Fol Fga WA TUT eFiad AfARFT Fga G FT Iler 375 3 4

N 29

HA gIar ¢ YAl #T 375 TUF AT U 3N 3W W HEIS e HT AT fohar Sdem qar 56
A 7 F sregfad faRed Fia deer &7 78 geh
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9™ VI

[Afeaza 39 (9)¢E]

d& &1 A Fsler A dw

oo Rfece ST & Re & dweleor 3 amaeT
(@arfagicd & b a¥ & MR weEdd fohan ST gem)

ar &

REGIECIIEEaN

# dF & Far § @ - ﬁ@a@mgﬁ/ﬁmlﬁmgﬂ.%(ﬁﬂ) ¥ T

gere RAfATA, 2018 & IHq®T el 9o F
3MaeFh FaRor A few atw &

I A (99 3HERT H)

U F FUMHOT & sTOF gl

e & TR
YeaATH

FRTII/ AR &7 A1 Fad
ﬂaﬂﬁqﬁrgtr

S FI ag (S & qar
fdem & )

Pl

Jarfafen # ot

gereT fr fofr

et & ag AT foraenr
TRTRMEROT JFdTiad & S
derT & 1/3 & 38+

STer g

Tl

gEAER

/A

e & FRIMAROT & et

qw—r'g'sﬂzﬂ

N

Tl -

47
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989 VII

[afaga 39 (9) ¢d]

d% #1 AT gl g A EdF
Rfrcar e ¥ seaee e & wRfiEor 89 smaea
(@ wfaat & gega R s

8T - |
qar &
Je-TAT IIfeerY

AR,
# agter givdes (@A) dee REH, 2018 & IET O GO F e

A &

qrEGE 3R
#r
FoHATIONT
WY RgeRer
8 &=

FAMHT &G Tgh g1 A BT B Teh 3IIAOT 9fd et R AT g5 & AR v AT afq Feroet gl

e faavur A fir aw §:
QT AH (F3 HERT H)
Yariegicd & AT GeedrH
FrITeT/fFHmET H AT S
Farfged ge

S T adE (& & Fqar
G & IHER)
Garfagica @1 g
GereT r Sofr

9T & ag T Toenr
TRTRMEROT JFdTiad g S
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(BARODA U. P. BANK)
HEAD OFFICE, Buddh Vihar Commercial Scheme, Taramandal, Gorakhpur (U.P.)- 273016 India

NOTIFICATION
PLACE: GORAKHPUR
File No....oovvveiene, In exercise of the powers conferred by section 30 read with sub-section (1) of section 17 of the
Regional Rural Banks Act, 1976 (21 of 1976) the Board of Directors of Baroda U. P. Bank after consultation with Bank
of Baroda being the Sponsor Bank and the National Bank and with the previous sanction of the Central Government
hereby makes the following regulations, namely: -
CHAPTER I

PRELIMINARY

1. Short title and commencement.—

(1) These Regulations may be called “Baroda U. P. Bank (Employees’) Pension Regulations, 2018".

(2) Save as otherwise expressly provided in these regulations, they shall come into force on the date of their
publication in the Official Gazette.

2. Definitions.— (1) In these regulations, unless the context otherwise requires,—

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976);

(b) "actuary" shall have the meaning assigned to it in clause (1) of section 2 of the Insurance Act, 1938 (4 of
1938);

(c) "average emoluments" means the average of the pay drawn by an employee during the last ten months of his
service in the Bank;

(d) "Bank" means Baroda U. P. Bank established under sub-section (1) of section 3 of the Act;
(e) "Board" means the Board of Directors of the Bank;

(f) "child" means a child of the employee, who if a son, is under twenty-five years of age and if a daughter, is
unmarried and is under twenty-five years of age and the expression "children" shall be construed
accordingly;

(g) "competent authority" shall have the same meaning as assigned to it in the Baroda U. P. Bank (Officers and
Employees) Service Regulations, 2020;

(h) "contribution" means any sum credited by the Bank on behalf of employee to the Fund, but shall not include
any sum credited as interest;

i) "date of retirement" means the last date of the month in which an employee attains the age of superannuation
ploy! g p
or the date on which he is retired by the Bank or the date on which the employee voluntarily retires;

(j) "employee” means any person employed in the service of the Bank, whether as a workman on full time work
on permanent basis or on part-time work on permanent basis on scale wages or as an officer and who opts
and is governed by these regulations, but does not include a person employed either on contract basis or daily
wage basis or on consolidated wages;

(k) “effective date” means the 1* day of April, 2018;
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“eligible employee” means an employee who is eligible for pension under these regulations;

(m) “employees’ pension scheme, 1995” means the Employees’ Pension Scheme constituted under the

(n)

(0)
()]
(@

(s)
®

(w)
™)

(W)

x)

Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952);
"family" in relation to an employee means,-

(i) wife in the case of a male employee or husband in the case of a female employee (whether the marriage
took place before or after retirement);

(ii) ajudicially separated wife or husband, such separation not being granted on the ground of adultery and the
person surviving was not held guilty of committing adultery;

(iii) (A) unmarried sons or unmarried daughters (born before or after retirement including those adopted)
who have not attained the age of twenty-five years;

(B) unmarried sons or unmarried daughters suffering from any disorder or disability of mind or

physically crippled;
@iv) widowed daughters or divorced daughters (born before or after retirement) without any age
restriction;
) parents who were wholly dependent on the employee when such employee was alive, subject to the

following conditions:

(A) the deceased employee had left behind neither a widow or widower nor an eligible son or
daughter or a widowed or divorced daughter and that the earnings of the parents is less than
two thousand five hundred and fifty rupees per month.

3B) where the deceased employee has left behind a childless widow, they become eligible for
family pension only after the death of childless widow or when her independent income from
all other sources becomes equal to or higher than two thousand five hundred and fifty rupees
per month;

“family pension” means the family pension referred to in regulation 37;
“financial year” means a year commencing on the 1* day of April;

“Fund” means the “Baroda U. P. Bank (Employees’) Pension Fund” constituted under regulation 4;

“National Pension System” means the National Pension System as defined in clause (i) of sub-section (1) of
section 2 of the Pension Fund Regulatory and Development Authority Act, 2013 (23 of 2013);

“notified date” means the date on which these regulations are published in the Official Gazette;

“pay” means the basic pay including stagnation increments, if any, and all allowances counted for the purpose
of making contributions to the Provident Fund and for the payment of dearness allowance;

“pension” means the class of pension as specified in Chapter V and includes family pension;
“pensioner” means an employee eligible for pension under these regulations;

“qualifying service” means the service rendered on regular basis which shall be taken into account for the
purpose of pension under these regulations;

"retirement" means cessation from Bank's service,-
(1) onattaining the age of superannuation as specified in the service regulations;
(i) on voluntary retirement in accordance with provisions contained in regulation 27,
(iii) on premature retirement by the Bank before attaining the age of superannuation in accordance with

2



provisions contained in regulation 30;
(y) “Service Regulations” means the Baroda U. P. Bank (Officers and Employees) Service Regulations, 2020;

(z) '"trust" means the trust of Baroda U. P. Bank (Employees’) Pension Fund constituted under sub- regulation (1)
of regulation 4;

(za) "trustee" means the trustees of the Baroda U. P. Bank (Employees') Pension Fund constituted under
regulation 4;

(zb) "Provident Fund" means the provident fund of the Bank.

(2) All other words and expressions used in these regulations but not defined, and defined in the Act or the Baroda
U. P. Bank (Officers and Employees) Service Regulations, 2020 shall have the same meanings respectively
assigned to them in the Act, or as the case may be, the Baroda U. P. Bank (Officers and Employees) Service
Regulations, 2020.



3.

CHAPTER II

APPLICATION AND ELIGIBILITY

Application — (1) These regulations shall apply to any employee who -

(a)

(b)

(©

was in the service of the Bank on or after the 1st day of September, 1987 but had retired on or before
31 March, 2010 who exercise an option in writing within one hundred and twenty days from the
notified date, to become a member of the Fund and refund within sixty days after the expiry of the
said period of one hundred and twenty days, the entire final amounts received by him (the corpus
comprising of Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995 and
interest accrued thereon till the date of receipt by him of the amount) but without requiring to pay
interest on such final amounts from the date of receipt of such final amounts to the date of refund; or

was in the service of the Bank on or after the 1st day of September, 1987 who continue to be in the
service of the Bank on or after the notified date and exercise an option in writing within one hundred
and twenty days from the notified date, to become member of the Fund and cause to transfer the entire
contribution of the Bank along with the interest accrued thereon, to the credit of the Fund constituted
under regulation 4; or

was in the service of the Bank between the 1st day of September, 1987 and 31* March 2010 and
continued in service on or after effective date but retired before the notified date, if he exercises an
option in writing within one hundred and twenty days from the notified date, to become member of
the Fund and refund within sixty days of the expiry of the said period of one hundred and twenty days
the entire final amounts received by him (the corpus comprising of Bank’s contribution to provident
fund under the Employees’ Pension Scheme, 1995 and interest accrued thereon till the date of receipt
by him of the amount) but without requiring to pay interest on such final amounts from the date of
receipt of such final amounts to the date of refund:

Provided that the family of the employee who —
(i) was in the service of the Bank on or after the 1st day of September, 1987 but died on or before
31% March, 2010; or
(ii) joined the service between 1* September, 1987 and 31 March, 2010 and died before the effective
date; or
(iii) joined the service of the Bank between 1% September 1987 and 31 March 2010 and continued in
service on or after the effective date but had died before one hundred twenty days after the
notified date without the employee exercising an option in writing to become member of the
Fund,
shall be entitled to family pension under these regulations, if the family of such deceased employee
exercises an option in writing within one hundred and twenty days from the date of the death of the
employee or the expiry of one hundred and twenty days from the notified date, whichever is later, to
become member of the Fund and refund within sixty days of the expiry of the said period of one
hundred and twenty days the entire final amounts received by the family (the corpus comprising of
Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995 and interest
accrued thereon till the date of receipt of the amount by the family) but without requiring to pay
interest on such final amounts from the date of receipt of such final amounts to the date of refund.

(2) An employee or family of the deceased employee not exercising the option under sub-regulation (1) or who,
after exercising the option, not refunding the amount shall be deemed not interested in becoming a member

of the Fund and shall continue to be governed under the Employees’ Pension Scheme, 1995.

(3) Notwithstanding anything contained in this regulation, any employee who joined the service of the Bank on
or after the 1* April, 2010 shall have an option either to be covered by the National Pension System or to
continue to be governed under the Employees’ Pension Scheme, 1995.

(4) Notwithstanding anything contained in this regulation, any employee who join the service of the Bank on or
after the 1% April, 2018 shall be covered by the National Pension System.
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CHAPTER III
THE FUND

Constitution of the Fund.—

(1) The Bank shall constitute a Fund to be called the “Baroda U. P. Bank (Employees') Pension Fund" under an
irrevocable trust within one hundred twenty days from the notified date.

(2) The Fund shall have for its sole purpose the provision of the payment of pension or family pension in
accordance with these regulations to the employee or his family.

(3) The Bank shall be a contributor to the Fund and shall ensure that sufficient sums are placed in it to enable
the trustees to make due payments to beneficiaries under these regulations.

5. Liability of the Bank.—

I (@

(b)

The Bank, shall, after constitution of the Fund under regulation 4, cause to transfer to the Baroda U. P.
Bank (Employees') Pension Fund, the accumulated balance of the contribution of the Bank towards
pension under the Employees’ Pension Scheme, 1995 and interest accrued thereon upto the date of
such transfer in respect of the eligible serving employee opting to become a member of the Fund
under regulation 3.

The Bank shall, after constitution of the Provident Fund under the Act, transfer to that Fund, the
accumulated balance of the contribution of the employee towards provident fund under the
Employees’ Pension Scheme, 1995 and interest accrued thereon upto the date of such transfer in
respect of eligible serving employee opting to become a member of the Fund under regulation 3.

(2) The retired employee or the family of the deceased employee opting for Fund under sub-regulation (1) of
regulation 3, shall continue to receive the amount of pension component under the Employees’ Pension
Scheme, 1995 and the balance of the pension payable under these regulations shall be paid out of the Fund.

6. Composition of the Fund.—

The Fund shall consist of the following, namely: -

(@)
(b)
(©
(d)
(e
H
(2

(h)
(M)

contribution by the Bank based on actuarial assessment of initial gap between assets and liabilities of
the Fund;

the contribution by the Bank at the rate of ten per cent per month of the pay of the employee;

the accumulated contributions of the Bank towards pension and provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon upto the date of transfer to the Fund in respect of
an eligible serving employee;

the amount consisting of the provident fund contribution of the Bank under the Employees’ Pension
Scheme, 1995 refunded by the eligible retired employees;

the investment in annuities or securities purchased out of the moneys of the Fund and interest thereon;
amount of any capital gains arising from the capital assets of the Fund,

the additional annual contribution made by the Bank in accordance with the provisions contained in
regulation 10;

any income from investments of the amounts credited to the Fund;

the amount consisting of provident fund contribution of the Bank under the Employees’ Pension
Scheme, 1995 refunded by the family of the eligible deceased employee.

7. Board of trustees.—

(1) The general superintendence, direction and management of the affairs and business of the Fund shall vest in
the board of trustees, which shall exercise all powers and do all acts and things which may be necessary for
the payment of pension or family pension under these regulations.

(2) The board of trustees shall consist of such number of persons not less than three and not more than five, as
may be determined by the Board, to be appointed by the Bank.

5



10.

11.

12.

(3) The power to appoint the trustees shall be vested with the Bank and all such appointments shall be made in
writing.

(4) The Bank shall nominate one of the trustees to be the Chairman of the board of trustees.
(5) The term of appointment of trustee shall be for a period of three years and the Bank may reappoint a trustee

who has already completed his term:

Provided that no trustee shall be appointed for more than two terms.

Trustees to carry out directions of the Board.—

In the discharge of its powers and functions under regulation 7, the board of trustees shall be guided by such
directions as may be given by the Board to it, from time to time:

Provided that all such direction shall be given in writing and shall specify the purpose or objective thereof.

Books of accounts of the Fund.—

(1) The accounts of the Fund shall contain the particulars of all financial transactions relating to the Fund in
such form as may be specified by the Bank.

(2) Within sixty days from the date of furnishing of the balance sheet of the Bank, the trust shall prepare a
financial statement of the trust indicating therein the general account of assets and liabilities of the trust and
forward a copy of the same to the Bank.

(3) The accounts of the Fund shall be audited in accordance with the provisions of section 19 of the Act.

Actuarial investigation of the Fund.—-

The Bank shall cause an investigation to be made by an actuary into the financial condition of the Fund every
financial year on the 31st day of March, and make such additional annual contributions to the Fund as may be
required to secure payment of the benefits under these regulations:

Provided that the Bank shall cause an investigation to be made by an actuary into the financial condition
of the Fund as on the 31st day of March immediately following the financial year in which the Fund is
constituted.

Investment of the Fund.—

All moneys contributed to the Fund or received or accruing by way of interest or otherwise to the Fund, may be
deposited in a Post Office Savings Bank Account in India or in a current account or in a savings account with
any scheduled bank or utilised in making payment of pensionary benefits in accordance with these regulations
and to the extent such moneys as are not so deposited or utilised shall be invested in the Government securities,
debt instruments, short term debt instruments, equities and related investments, asset backed trust structured and
miscellaneous investments.

Payment out of the fund.—
The trust shall, subject to the other provisions of these regulations, be administered for grant of pensionary

benefits to the eligible retired employees of the Bank or the family pension to the families of the deceased
eligible employees of the Bank.
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14.

15.

16.

17.

18.

19.

CHAPTER IV
QUALIFYING SERVICE FOR PENSION
Qualifying service for pension.—

Subject to the other provisions of these regulations, an employee who has rendered a minimum of ten years of
service in the Bank shall qualify for pension.

Commencement of qualifying service.—
Subject to the provisions contained in these regulations, qualifying service of an employee shall commence from
the date he takes charge of the post to which he is first appointed on a regular basis and service on probation
shall be counted if followed by confirmation in the post.
Counting of periods spent on leave.—
All leave during service in the Bank for which leave salary is payable shall count as qualifying service:

Provided that extraordinary leave on loss of pay shall not count as qualifying service except when the
authority sanctioning the leave has directed that such leave not exceeding twelve months’ during the entire
service, may count as service for all purposes including pension.

Broken period of service of less than one year.—

If the period of service of an employee includes broken period of service of less than one year but more than six
montbhs, it shall be treated as one year and if such broken period is six months or less, it shall be ignored:

Provided that the provisions of this regulation shall not apply for determining the minimum qualifying
service required for pension.

Counting of period spent on training.—

Period spent by an employee on training in the Bank immediately after his appointment shall count for
qualifying service.

Counting of past service in the erstwhile bank.—

The service rendered by the employee, on regular basis in any other bank shall also be counted for qualifying
service on amalgamation of that bank with the Bank:

Provided that nothing contained in this regulation shall apply to any such employee who is appointed on
contract basis or on daily wage basis or on consolidated wages.

Period of suspension.—

(1)  Period of suspension of an employee pending inquiry shall count for qualifying service, where on
conclusion of such inquiry, he has been fully exonerated or the suspension is held to be wholly
unjustified.

(2)  In all other cases, the period of suspension shall not count as qualifying service unless the competent
authority passing the orders under the service regulations governing such case expressly declare at the
time that it shall count to such extent as such authority may declare.



20.

21.

22.

23.

24.

Forfeiture of service.—

(1) Resignation not amounting to voluntary retirement or dismissal or removal or termination of an employee
from the service of the Bank shall entail for forfeiture of his entire past service and consequently shall not
qualify for pension under these regulations.

(2) An interruption in the service of an employee entails forfeiture of his past service, except in the following
cases, namely: -

(a) authorised leave of absence;

(b) suspension, where it is immediately followed by reinstatement, whether in the same or a different
post, or where the employee dies or is permitted to retire or is retired under the provisions of the
Service Regulations while under suspension.

Interruption in services due to participation in strike.—

An Interruption in service of employee due to participation in strike shall not be counted for qualifying service
for pension during such interruption unless such interruption is condoned by the competent authority:

Provided that before making an entry in the service record of the Bank employee regarding such
interruption in service because of his participation in strike, an opportunity of representation may be given to the
employee.

Military service.—

An employee who has rendered military service before appointment in the Bank shall continue to draw the
military pension, if any, but military service rendered by the employee shall not count as qualifying service for
pension under these regulations.

Period of deputation to an organisation in India.—

Period of deputation of an employee to another organisation in India will count for qualifying service provided
the organisation to which he is deputed or the employee, pays the pensionary contributions at the rates specified
under these regulations or at the rates specified by the Bank at the time of deputation, whichever is higher, to the
Bank.

Addition to qualifying service in special circumstances.—

An employee shall be eligible to add to his service qualifying for superannuation pension specified in regulation
26, the actual period not exceeding one fourth of the length of his service or the actual period by which his age at
the time of recruitment exceeded the upper age limit specified by the Bank for direct recruitment or a period of

five years, whichever is less, if the service or post to which the employee is appointed is one —

(a) for which post-graduate research, or specialist qualification or experience in scientific, technological, or
professional fields, is essential;

(b) to which candidates of age exceeding the upper age limit specified for direct recruitment are normally
recruited; and

(c) for which the candidate was given age relaxation over and above the maximum age limit fixed by the Bank
on account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employee unless his actual qualifying
service at the time of his superannuation is not less than ten years.
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25.

Counting of service rendered on permanent part-time basis.—

(1) In case of an employee who was employed on a permanent part-time basis in the service of the Bank in
accordance with the erstwhile rules of appointment applicable to him and was contributing to the
Employees’ Provident Fund, the service rendered by him on a permanent part-time basis from the date of
such contribution, shall be counted as qualifying service.

(2) For the purpose of calculating the amount of pension in respect of a permanent part-time employee, the
length of qualifying service shall be determined in accordance with Form IV.

(3) For the purpose of calculating the amount of pension under this regulation, the actual service rendered shall
be taken as qualifying service and in such cases the actual pay drawn at the time of retirement shall be
reckoned for the purpose of average emoluments.



26.

27.

28.

CHAPTER V

CLASSES OF PENSION

Superannuation pension.—

Superannuation pension shall be granted to an employee who has retired on his attaining the age of
superannuation.

Pension on voluntary retirement.—

e

2

3)

“

)

On or after the effective date, at any time after an employee has completed twenty years of qualifying
service, he may, by giving notice of not less than three months in writing to the appointing authority, retire
from service:

Provided that this sub-regulation shall not apply to an employee who seeks retirement from
service for being absorbed permanently in an autonomous body or a public sector undertaking or a
company or institution or body, whether incorporated or not, to which he is on deputation, at the time of
seeking voluntary retirement.

The notice of voluntary retirement given under sub-regulation (1) shall require acceptance by the
appointing authority:

Provided that where the appointing authority does not refuse to grant the permission for retirement
before the expiry of the period specified in the said notice, the retirement shall become effective from the
date of expiry of the said period.

(a) An employee referred to in sub-regulation (1) may make a request in writing to the appointing
authority to accept notice of voluntary retirement of less than three months giving reasons thereof.

(b) On receipt of a request under clause (a), the appointing authority may, subject to the provisions of
sub-regulation (2), consider such request for the curtailment of the period of notice of three months on
merits and if it is satisfied that the curtailment of the period of notice will not cause any administrative
inconvenience, the appointing authority may relax the requirement of notice of three months on the
condition that the employee shall not apply for commutation of a part of his pension before the expiry
of the notice of three months.

An employee, who has elected to retire under this regulation and has given necessary notice to that effect to
the appointing authority, shall be precluded from withdrawing his notice except with the specific approval
of such authority:

Provided that the request for such withdrawal shall be made before the intended date of his
retirement.

The qualifying service of an employee retiring voluntarily under this regulation shall be increased by a
period not exceeding five years, subject to the condition that the total qualifying service rendered by such
employee shall not in any case exceed thirty-three years and it does not take him beyond the date of
superannuation:

Provided that the increase in his qualifying service, shall not entitle him to any notional fixation of
pay for the purpose of calculating his pension.

Invalid pension.—

o)

Invalid pension may be granted to an employee who, -
(a) has rendered minimum ten years of service; and

(b) retires from the service on or after the effective date on account of any bodily or mental infirmity,
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30.

31.

32.

which permanently, incapacitates him for the service.

(2) An employee applying for an invalid pension shall submit a medical certificate of incapacity from a
medical officer approved by the Bank.

(3) Where the medical officer approved by the Bank has declared the employee fit for further service of less
laborious character than that which he had been doing, he may, provided he is willing to be so employed,
be employed on lower post and if there be no means of employing him even on a lower post, he may be
admitted to invalid pension.

(4) No medical certificate of incapacity for service may be granted unless the applicant produces a letter to
show that the competent authority is aware of the intention of the applicant to appear before the medical
officer approved by the Bank.

(5) The medical officer approved by the Bank shall also be supplied by the competent authority in which the
applicant is employed, with a statement of what appears from official records to be the age of the applicant.

Compassionate allowance.—

(1) Anemployee, who is dismissed or removed or terminated from service, shall forfeit his pension:

Provided that the authority higher than the authority competent to dismiss or remove or terminate him
from service may, if -

(i)  such dismissal, removal, or termination is on or after the effective date; and

(i) the case is deserving of special consideration, sanction a compassionate allowance not exceeding two-
thirds of the pension which would have been admissible to him on the basis of the qualifying service
rendered upto the date of his dismissal, removal, or termination.

(2) The compassionate allowance sanctioned under the proviso to sub-regulation (1) shall not be less than the
amount of minimum pension payable under regulation 34.

Premature retirement pension.—
Premature retirement pension may be granted to an employee who, -

(a) has rendered minimum ten years of service; and

(b) retires from service on account of orders of the Bank to retire prematurely in the public interest or for any
other reason to be recorded in writing, if otherwise he was entitled to such pension on superannuation, on
that date.

Compulsory retirement pension.—

An employee compulsorily retired from service as a penalty, on or after the effective date, in terms of the Service
Regulations, may be granted by the authority higher than the authority competent to impose such penalty,
pension at a rate not less than two-thirds and not more than full pension admissible to him on the date of his
compulsory retirement, if otherwise he was entitled to such pension on superannuation, on that date:

Provided that where the pension awarded under this regulation is less than the full pension admissible
under these regulations, the Board of Directors shall be consulted before such order is passed.

Payment of pension or family pension in respect of certain employees.—

(1) An employee who was in service between 1% day of September, 1987 and 31* day of March 2010 and
retired from the service of the Bank before 31% day of March, 2018 shall, subject to the provisions of these
regulations, be eligible for payment of pension from the effective date.

(2) The family of a deceased employee, who was in service between the 1% day of September, 1987 and 31%
day of March 2010 and died before the 31" day of March, 2018 shall, subject to the provisions of these
regulations, be eligible for payment of family pension from the effective date.

11
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34.

CHAPTER VI
RATE OF PENSION

Amount of pension.—

o

)

3)

“

&)

(6)

(7

In case of an employee who retired between the 1% day of September, 1987 and 31st day of October, 1987,
the basic pension and additional pension wherever applicable, shall be upgraded as per the formula
specified in Form-1.

In the case of an employee retiring after completing a qualifying service of not less than thirty-three years,
the amount of basic pension shall be calculated at fifty per cent of the average emoluments.

(a) Additional pension referred to in sub-regulation (1) shall be fifty per cent of the average amount of the
allowance drawn by an employee during the last ten months of his service.

(b) No dearness relief shall be paid on the amount of additional pension.

Explanation.- For the purposes of this sub-regulation, "allowance" means allowance which are admissible
to the extent counted for making contributions to the Provident Fund.

Pension, as computed, being aggregate of pension and additional pension, shall be subject to the minimum
pension as specified in regulation 34.

An employee who has commuted the admissible portion of his pension as per the provisions of regulation
39, shall receive only the balance of pension, monthly.

(a) In the case of an employee retiring before completing a qualifying service of thirty-three years, but
after completing a qualifying service of ten years, the amount of pension shall be proportionate to the
amount of pension and additional pension admissible under sub-regulations (2) and (3) and in no case
the amount of pension shall be less than the amount of minimum pension specified in these
regulations.

(b) Notwithstanding anything contained in these regulations, the amount of invalid pension shall not be
less than the ordinary rate of family pension which would have been payable to his family in the event
of his death while in service.

The amount of pension finally determined under these regulations shall be expressed in whole rupee and
where the pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee.

Minimum pension.—

The amount of minimum pension shall be,-

(a)

(b)

(©

three hundred and seventy-five rupees per month in respect of an employee other than a permanent part-
time employee, where the employee had retired before the Ist day of November, 1992 (in case of
employees other than officers) or before the 1™ day of July, 1993 (in case of officers) and proportionate
amount thereof in the case of a permanent part-time employee who retired before the 1st day of November,
1992,

seven hundred and twenty rupees per month in respect of an employee other than a permanent part-time
employee, where the employee had retired on or after the 1st day of November, 1992 (in case of employees
other than officers) or on or after 1* day of July 1993 (in case of officers) and proportionate amount thereof
in the case of a permanent part-time employee who had retired on or after the 1st day of November, 1992;

one thousand and sixty rupees per month in respect of an employee other than a permanent part-time
employee, who retired on or after 1* April, 1998 but before 31st October, 2002 and three hundred and fifty-
five rupees in respect of such employee drawing one third of scale wages, five hundred and thirty rupees in
respect of such employee drawing one half of scale wages and seven hundred and ninety-five rupees in
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36.

(d)

(e)

()

respect of such employee drawing three fourth of scale wages, where the employee retired on or after 1%
day of April, 1998;

one thousand four hundred and thirty-five rupees per month in respect of an employee, other than
permanent part time employee, where the employee retired on or after 1% November, 2002 and four
hundred and eighty rupees per month in respect of such employee drawing one third of scale wages, seven
hundred and twenty rupees per month in respect of such employee drawing one half of scale wages and one
thousand and eighty rupees per month in respect of such employee drawing three fourth of scale wages,
where the employee retired on or after the 1st day of May, 2005;

one thousand seven hundred and seventy-nine rupees per month in respect of an employee, other than a
permanent part time employee, where the employee retired on or after 1st day of November, 2007 and five
hundred and ninety-five rupees per month in respect of such employee drawing one third of scale wages,
eight hundred and ninety-two rupees per month in respect of such employee drawing one half of scale
wages and one thousand three hundred and thirty-nine rupees per month in respect of such employee
drawing three fourth of scale wages, where the employee retired on or after the 1st day of November, 2007;

two thousand seven hundred and eighty-five rupees per month in respect of an employee, other than a
permanent part time employee, where the employee retired on or after 1st day of November, 2012 and nine
hundred and thirty-two rupees per month in respect of such employee drawing one third of scale wages,
one thousand three hundred and ninety-seven rupees per month in respect of such employee drawing one
half of scale wages and two thousand and ninety-six rupees per month in respect of such employee drawing
three fourth of scale wages, where the employee retired on or after the 1st day of November, 2012.

Dearness relief.—

e

)

Dearness relief shall be granted on basic pension or family pension or invalid pension or on compassionate
allowance in accordance with the rates specified in Form II.

Dearness relief shall be allowed on full basic pension even after commutation.

Determination of the period of ten months for average emoluments.—

e

The period of the preceding ten months for the purpose of average emoluments shall be reckoned from the
date of retirement.

(2) In the case of voluntary retirement or premature retirement, the period of the preceding ten months for the

3)

“

purpose of average emoluments shall be reckoned from the date on which the employee voluntarily retires
or is prematurely retired by the Bank in public interest or for any other reasons to be recorded in writing.

In the case of dismissal or removal or compulsory retirement or termination of service, the period of the
preceding ten months for the purpose of average emoluments shall be reckoned from the date on which the
employee is dismissed or removed or compulsorily retired or terminated by the Bank.

If during the last ten months of the service, an employee had been absent from duty on extraordinary leave
on loss of pay or had been under suspension and the period whereof does not count as service, the aforesaid
period of extraordinary leave or suspension shall not be taken into account in the calculation of the average
emoluments and equal period before the ten months shall be included.
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CHAPTER VII

FAMILY PENSION

37. Family pension.—

(1) Notwithstanding the provisions contained in regulation 13, where an employee dies—

(a) after completion of one year of continuous service; or

(b) before completion of one year of continuous service, provided the deceased employee concerned
immediately prior to his appointment to the service or post was examined by a medical officer approved
by the Bank and declared fit for employment in the Bank; or

(c) after retirement from service and was on the date of his death, in receipt of a pension, or compassionate
allowance,

the family of the deceased shall be entitled to family pension, the amount of which shall be determined in
accordance with Form III:

Provided that in respect of an employee who was in the service of the Bank on or after the 1* day

of September, 1987 and had died while in service on or before the 31st day of October, 1987 or retired on
or before 31% day of October, 1987 but died later, the family of the deceased shall, subject to exercising
the option to become a member of the Fund under these regulations and refunding the amount in
accordance with regulation 3, shall, subject to other provisions of these regulations, be entitled to
additional family pension, the amount of which shall be determined in accordance with Form V.

(2) The amount of pension shall be fixed at monthly rates and be expressed in ~ whole rupees and where the
pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee:

Provided that in no case a pension in excess of the maximum prescribed under these regulations shall

be allowed.

() ()
(M)

(i)

(b)

©

Where an employee, who is not governed by the Workmen's Compensation Act, 1923 (8 of 1923),—

dies while in service after having rendered not less than seven years' continuous service, the rate of
family pension payable to the family shall be equal to fifty per cent of the pay last drawn or twice
the family pension admissible under sub-regulation (1), whichever is less, and the amount so
admissible shall be payable from the date following the date of death of the employee for a period of
seven years or for a period upto the date on which the deceased employee would have attained the
age of sixty-five years had he survived, whichever is less; and

dies after retirement, the family pension as determined under sub-clause (i) shall be payable for a
period of seven years or for a period upto the date on which the retired deceased employee would
have attained the age of sixty-five years had he survived, whichever is less:

Provided that in no case the amount of family pension determined under sub-clauses (i) and
(ii) shall exceed the pension payable on retirement of such employee from the Bank.

Where an employee, who is governed by the Workmen's Compensation Act, 1923 (8 of 1923), dies
while in service after having rendered not less than seven years' continuous service, the rate of
family pension payable to the family shall be equal to fifty per cent of the pay last drawn or one and
half times the family pension admissible under sub-regulation (1), whichever is less and the pension
so determined shall be payable for a period of seven years or for a period upto the date on which the
deceased employee would have attained the age of sixty-five years had he survived, whichever is
less.

After the expiry of the period referred to in clauses (a) and (b), the family, in receipt of family pension
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under these clauses shall be entitled to family pension at the rate admissible under sub-regulation (1).

Payment of family pension.—

(1) The period for which family pension is payable shall be,-

(a) in case of a childless widow, for life or till her independent income from all sources become equal to two

thousand five hundred and fifty rupees or more;

(b) in the case of a widow with children or a widower, upto the date of death or remarriage, whichever is earlier;

(c) in the case of a son or daughter (including widowed or divorced daughter), till such son or daughter attains the

(d)

age of twenty-five years or upto the date of marriage of the son or daughter or remarriage of the daughter,
whichever is earlier:

Provided that the family pension payable to the son or daughter (including widowed or divorced
daughter) shall be discontinued or not be admissible when the eligible son or daughter starts earning a sum in
excess of two thousand five hundred and fifty rupees per month from any source:

Provided further that an unmarried, widowed or divorced daughter who is not married or remarried even
after the age of twenty-five years shall be eligible for family pension if there is no other family member or if
her income from any source exceeds two thousand five hundred fifty per month.

in the case of an unmarried son or daughter of an employee suffering from any disorder or disability of mind or
who is physically crippled or disabled so as to render him or her unable to earn a living even after attaining the
age of twenty-five years, the family pension shall be payable to such son or daughter for life subject to
condition that there is no other eligible family member:

Provided that -

(6)] if such son or daughter is one among two or more living children of the employee, the family pension
shall be initially payable to the minor children in the order set out in sub-regulation (3) until the last
minor child attains the age of twenty-five years and thereafter the family pension shall be resumed in
favour of the son or daughter suffering from disorder or disability of mind or who is physically
crippled or disabled and shall be payable to him or her for life;

(i1) if there are more than one such children suffering from disorder or disability of mind or who are
physically crippled or disabled, the family pension shall be paid in the order of their birth and the
younger of them will get the family pension only after the elder next above him or her ceases to be
eligible and if the family pension is payable to twin children, it shall be paid in the manner set out in
sub-regulation 4;

(iii) the family pension shall be paid to such son or daughter through the guardian as if he or she were a
minor except in the case of a physically crippled son or daughter who has attained the age of majority;

@iv) before allowing the family pension for life to any such son or daughter, the competent authority shall
satisfy that the handicap is of such a nature as to prevent him or her from earning his or her livelihood
and the same shall be evidenced by a certificate obtained from a medical officer approved by the
Bank, setting out, as far as possible, the exact mental or physical condition of the child;

V) the person receiving the family pension as guardian of such son or daughter or such son or daughter
not receiving the family pension through a guardian shall produce every three years, a certificate from
a medical officer approved by the Bank, to the effect that he or she continues to suffer from disorder
or disability of mind or continues to be physically crippled or disabled;

(vi) if such son or daughter starts earning a sum in excess of two thousand five hundred and fifty rupees
per month and in such cases, it shall be the duty of the guardian or the son or daughter to furnish a
certificate to the Bank every month that he or she has not started earning his or her livelihood or in
case of daughter, that she has not yet married;
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(6)

(e)  in the case of parents, the family pension payable shall be discontinued or not be admissible if the income

of one of the parents or the aggregate income of both the parents from any source exceeds two thousand
five hundred and fifty rupees per month:

Provided that the family pension shall be payable first to the mother and after her death, to the father.

If a deceased employee or a pensioner leaves behind a widow or widower, the family pension shall become
payable to the widow or widower, failing which to the eligible child or failing which, to the eligible parents.

Family pension to the children shall be payable in the order of their birth and the younger of them shall not be
eligible for family pension unless the elder next above him or her has become ineligible for the grant of family
pension.

Where the family pension is payable to twin children, it shall be paid to such children in equal shares:

Provided that where one such child ceases to be eligible, his or her share shall revert to the other child
and where both of them cease to be eligible, the family pension shall be payable to the next eligible single
child or twin children, as the case may be.

Where family pension is granted under this regulation to a minor, it shall be payable to the guardian on behalf
of the minor.

In case both wife and husband are employees of the Bank and are governed by the provisions of this regulation
and one of them dies while in service or after retirement, the family pension in respect of the deceased shall be
payable to the surviving husband or wife and in the event of death of the husband or wife, the surviving child
or children shall be granted the two family pensions in respect of the deceased parents, subject to the limits
specified below, namely:-

(a) if the surviving child or children is or are eligible to draw two family pensions at the rates mentioned
in sub-clause (i) of clause (a) and clause (b) of sub-regulation (3) of regulation 37, the amount of both
pension shall be limited to-

(i) two thousand five hundred rupees per mensem in respect of an employee who retired or died while in
service prior to the 1st day of November, 1992;

(i)  four thousand eight hundred rupees per mensem in respect of an employee who retired or died after
the 1st day of November, 1992 (in the case of employee other than officer) or on or after 1% day of
July, 1993 (in the case of an officer); and

(iii) six thousand seven hundred and fifty-six rupees per mensem in respect of an employee, who retired
or died on or after 1st day of April, 1998;

(iv) nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who retired
or died on or after 1st day of May, 2005;

(v) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee, who retired
or died on or after 1st day of November 2007,

(b) if one of the family pensions ceases to be payable at the rates mentioned in sub clause (i) of clause (a)
or clause (b) of sub-regulation (3) of regulation 37 and in lieu thereof the family pension at the rate
mentioned in sub-regulation (1) of regulation 37 becomes payable, the amount of both the pension
shall also be limited to-

(6)] two thousand five hundred rupees per mensem in respect of an employee who retired or died
while in service prior to the 1st day of November, 1992 (in the case of an employee other
than an officer) or prior to 1st day of July, 1993 (in the case of an officer);

(i1) four thousand eight hundred rupees per mensem in respect of an employee who retired or
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(iv)

™)

(©

(i)

(iif)

(iv)

™)

died on or after the 1st day of November, 1992 (in case of an employee other than an officer)
or on or after 1st day of July, 1993 (in the case of an officer); and

six thousand seven hundred and fifty six rupees per mensem in respect of an employee, who
retired or died on or after 1st day of April, 1998:

nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who
retired or died on or after 1st day of May, 2005;

eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee,
who retired or died on or after 1st day of November, 2007;

if both the family pensions are payable at the rate mentioned in sub-regulation (1) of
regulation 37, amount of the two pensions shall be limited to-

one thousand two hundred and fifty rupees per mensem in the case of an employee who
retired or died while in service prior to the 1st day of November, 1992 (in the case of an
employee other than an officer) or 1st day of July, 1993(in the case of an officer);

two thousand four hundred rupees per mensem in respect of an employee who retired or died
on or after the 1st day of November, 1992 (in the case of an employee other than an officer)
or on or after 1* day of July, 1993 (in the case of an officer); and

three thousand three hundred and seventy-eight rupees in respect of an employee who retired
or died on or after 1st day of April, 1998;

four thousand seven hundred and eighty-three rupees per mensem in respect of an employee
who retired or died on or after 1™ day of May, 2005;

five thousand nine hundred and twenty-eight rupees per mensem in respect of an employee
who retired or died on or after 1% day of November, 2007.

(d) (i) Where family pension is payable to more widows than one, the family pension shall be paid to the
widows in equal shares.

(i) On the death of a widow, her share of the family pension shall become payable to her eligible child:

Provided that if the widow is not survived by any child, her share of the family pension shall

not lapse but shall be payable to the other widows in equal shares, or if there is only one such other
widow, in full, to her.

(i) Where the deceased employee or pensioner is survived by a widow but has left behind eligible child
or children from another wife who is not alive, the eligible child or children shall be entitled to the
share of family pension which the mother would have received if she had been alive at the time of the
death of the employee or pensioner:

(iv)

Provided that on the share or shares of family pension payable to such a child or children or

to a widow or widows ceasing to be payable, such share or shares shall not lapse, but shall be payable
to the other widow or widows or to the other child or children otherwise eligible, in equal shares, or if
there is only one widow or child, in full, to such widow or child.

Where the deceased employee or pensioner is survived by a widow but has left behind eligible child
or children from a divorced wife or wives, such eligible child or children shall be entitled to the share
of family pension which the mother would have received at the time of death of the employee or
pensioner had she not been so divorced:

Provided that on the share or shares of family pension payable to such a child or children or
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to a widow ceasing to be payable, such share or shares, shall not lapse, but shall be payable to the
other widow or widows or to the other child or children otherwise eligible, in equal shares, or if there
is only one widow or child, in full, to such widow or child.

Where an employee dies leaving behind a judicially separated spouse with no child or children, the family
pension in respect of the deceased shall be payable to the person surviving if such spouse is not remarried:

Provided that where the judicial separation is granted on the ground of adultery and the death of the
employee takes place during the period of such judicial separation, the family pension shall not be payable to
the person surviving if such person surviving was held guilty of committing adultery.

Where an employee dies leaving behind a judicially separated spouse with a child or children, the family
pension payable in respect of the deceased shall be payable to the surviving spouse provided he or she is the
guardian of such child or children.

Where the surviving person has ceased to be the guardian of such child or children, such family pension shall
be payable to the person who is the actual guardian of such child or children.

If the son or unmarried daughter eligible for the grant of family pension has attained the age of eighteen years,
the family pension may be paid to such son or unmarried daughter directly.

(10) (a) If a person who, in the event of death of an employee while in service, is eligible to receive family pension

(b)

under these regulations, is charged with the offence of murdering the employee or for abetting in the
commission of such an offence, the claim of such a person, including other eligible member or members of the
family to receive the family pension, shall remain suspended till the conclusion of the criminal proceeding
instituted against him.

If on the conclusion of the criminal proceedings referred to in clause (a), the person concerned,—
1) is convicted for the murder or abetting in the murder of the employee, such a person shall be debarred
from receiving the family pension which shall be payable to the other eligible member of the family,

from the date of death of the employee;

(i)  is acquitted of the charge of murder or abetting in the murder of the employee, the family pension shall
be payable to such a person from the date of death of the employee.

(¢) The provisions of sub-clauses (a) and (b) shall also apply for the family pension becoming payable on the

death of an employee after his retirement.
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CHAPTER VIII
COMMUTATION

39. Commutation.—

M

2

3)

“

An employee shall be entitled to commute for a lump sum payment of a fraction not exceeding one-third of his
pension:

Provided that in respect of an employee who was in service before the effective date but died after his
retirement before the notified date, the family of such employee shall also be entitled to commute for a lump

sum payment a fraction not exceeding one-third of the pension admissible to the employee.

An employee shall indicate the fraction of pension, which he desires to commute, and may either indicate the
maximum limit of one-third pension or such lower limit, as he may desire to commute.

If fraction of pension to be commuted results in fraction of rupee, such fraction of a rupee shall be ignored for
the purpose of commutation.

The lump sum payable to an applicant shall be calculated in accordance with the Table given below:

TABLE
Commutation values for a pension of one rupee per annum
Age next Commutation value | Age next Commutation value expressed as
birthday expressed as number of | birthday number of year's purchase
year's purchase

)] 2 3) 4
17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
20 19.01 38 16.31
21 18.91 39 16.09
22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47 43 15.15
26 18.34 44 14.90
27 18.21 45 14.64
28 18.07 46 14.37
29 17.93 47 14.10
30 17.78 48 13.82
31 17.62 49 13.54
32 17.46 50 13.25
33 17.29 51 12.95
34 17.11 52 12.66
53 12.35 69 7.22
54 12.05 70 6.91
55 11.73 71 6.60
56 11.42 72 6.30
57 11.10 73 6.01
58 10.78 74 5.72
59 10.46 75 5.44
60 10.13 76 5.17
61 9.81 77 4.90
62 9.48 78 4.65
63 9.15 79 4.40
64 8.82 80 4.17
65 8.50 81 3.94

19



Notes:

©)

(6)

(N

®)

66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 332

85 3.13

The table above indicates the commuted value of pension expressed as number of years’ purchase with
reference to the age of the pensioner as on his next birthday.

The commuted value in the case of an employee retiring at the age of fifty eight years is 10.46 years' purchase
and, therefore, if he commutes rupees one hundred from his pension within one year of retirement, the lump
sum amount payable to him works out to Rs.100 X 10.46 X 12 =Rs. 12,552.

An employee who had commuted the admissible portion of pension is entitled to have the commuted portion
of the pension restored after the expiry of a period of fifteen years from the date of commutation.

An applicant who is authorised a superannuation pension, voluntary retirement pension, premature retirement
pension, compulsory retirement pension, invalid pension or compassionate allowance shall be eligible to
commute a fraction of his pension under these regulations:

Provided that on and from 1% July, 2003, an applicant in whose case the commuted value of pension
becomes payable on the day following the date of retirement or from the date from which commutation
becomes absolute, the reduction in the amount of pension on account of commutation shall become operative
from its inception and where payment of commuted value of pension could not be made within the first month
after the date of retirement or within the first month after the date when the commutation becomes absolute,
the difference between the normal monthly pension and the commuted pension shall be paid for the period
between the date on which commutation becomes absolute and the difference between the monthly pension
and the commuted pension shall be paid for the period between the date following the date of retirement or the
date when the commutation becomes absolute and the date preceding the date on which commuted value of
pension is deemed to have been paid.

In the case of a pensioner eligible for superannuation pension or pension on voluntary retirement or premature
retirement pension, no medical examination shall be necessary if the application for commutation is made
within one year from the date of retirement and where such a pensioner applies for commutation of pension
after one year from the date of his retirement, the same will be permitted subject to medical examination:

Provided that in the case of an applicant who is in receipt of a provisional pension under regulation 44
and for whom pension in whole or in part on the finalisation of the departmental or judicial proceedings has
been authorised, the period of one year referred to in this sub-regulation shall reckon from the date of issue of
the orders consequent upon the finalisation of the departmental or judicial proceedings.

An applicant who -

6)] retires on invalid pension under regulation 28; or

(i)  isin receipt of compassionate allowance under regulation 29; or

(iii)  is compulsorily retired by the Bank and is eligible for compulsory retirement pension under regulation
31,

shall be eligible to commute a fraction of his pension subject to the limit specified in sub-regulation (1), after he has
been declared fit by a medical officer approved by the Bank.

)

The commutation of pension shall be become absolute in the case of an employee-

6] retiring on superannuation or on voluntary retirement who submits an application for commutation of
pension before the date of retirement, on the date following the date or retirement:
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Provided that the employee governed by sub-regulation (3) of regulation 27 shall not apply for

commutation of a part of his pension before the expiry of the notice of three months and the commutation of
pension shall become absolute only on the expiry of the period of notice referred to in sub-regulation (1) of
regulation 27,

(i)

(iii)

(iv)

™)

(vi)

(vii)

retiring on superannuation or on voluntary retirement or on premature retirement, if he applied for
commutation of pension after the date of retirement but before the completion of one year from the
date of retirement, on the date the application for commutation is received by the competent authority;

retiring on superannuation or on voluntary retirement or on premature retirement, if he applies for
commutation of pension after one year from the date of retirement, on the date of the medical
certificate given by medical officer approved by the Bank;

who was in service between 1 September, 1987 and 31% March, 2010 and retired on or before 31*
March, 2018 and who opts to become a member of the Fund under these regulations, on the 1* day of
April, 2018, where the application of commutation is made in Form VI within one year from the date
of retirement and Form VII and Form VIII in all other cases, within the period specified in sub-
regulation (1) of regulation 3;.

who was in the service of the bank on or after the 1% day of April, 2018, but who retired prior to the
publication of these regulations, on the day immediately following the date of his retirement, where
the application is made in Form VI within the period specified in sub-regulation (1) of regulation 3;

who retired on or after the 1% day of April, 2018, but died prior to the notified date, on the day
immediately following the date of his retirement, where the application for commutation is made
within one year from the date of his death by the family of the deceased in Form VI, within the period
specified in sub-regulation (1) of regulation 3;

in respect of whom invalid pension under regulation 28 or compassionate allowance under regulation

29 or compulsory retirement pension under regulation 31 is admissible commutation shall become
absolute on the date of the medical certificate given by medical officer approved by Bank.
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CHAPTER IX

GENERAL CONDITIONS

Pension subject to future good conduct.—

Future good conduct shall be an implied condition of every grant of pension and its continuance under these
regulations.

Withholding or withdrawal of pension.—

The competent authority may, by order in writing, withhold or withdraw a pension or a part thereof, whether
permanently or for a specified period, if the pensioner is convicted of a serious crime or criminal breach of
trust or forgery or acting fraudulently or is found guilty of grave misconduct:

Provided that where part of pension is withheld or withdrawn, the amount of such pension shall not be
reduced below the minimum pension per mensem payable under these regulations.

Conviction by court.—

Where a pensioner is convicted of a serious crime by a court, action shall be taken in the light of the judgment
of the court relating to such conviction.

Pensioner guilty of grave misconduct.—

In a case not falling under regulation 42, if the competent authority considers that the pensioner is prima facie
guilty of grave misconduct, it shall, before passing an order, follow the procedure specified in the Service
Regulations.

Provisional pension.—

An employee who has retired on attaining the age of superannuation or otherwise and against whom any
departmental or judicial proceedings are instituted or where departmental proceedings are continued, a
provisional pension, equal to the maximum pension which would have been admissible to him, would be
allowed subject to adjustment against final retirement benefits sanctioned to him, upon conclusion of the
proceedings but no recovery shall be made where the pension finally sanctioned is less than the provisional
pension or the pension is reduced or withheld, either permanently or for a specified period.

In cases referred to in sub-regulation (1), the gratuity shall be paid to the employee and only on conclusion of
the proceedings and any recoveries to be made from an employee shall be adjusted against the amount of
gratuity payable.

Explanation - in this Chapter,-

(@)
(b)

(©
(d)

(e)

"serious crime" includes a crime involving an offence under the Official Secrets Act, 1923 (19 of 1923);
"grave misconduct" includes the communication or disclosure of any secret official code or password or any
sketch, plan, model, article, note, documents or information, such as is mentioned in section 5 of the Official
Secrets Act, 1923 (19 of 1923) which was obtained while holding office in the Bank so as to prejudicially
affect the interests of the general public or the security of the State;

"fraud" shall have the meaning assigned to it under section 25 of the Indian Penal Code, 1860 (45 of 1860);

"criminal breach of trust" shall have the meaning assigned to it under section 405 of the Indian Penal Code,
1860 (45 of 1860);

"forgery" shall have the meaning assigned to it under section 463 of the Indian Penal Code, 1860 (45 of 1860).
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45. Commutation of pension during departmental or judicial proceedings.—

46.

47.

48.
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An employee against whom departmental or judicial proceedings have been instituted before the date of his
retirement shall not be eligible to commute a fraction of his provisional pension under these regulations during
the pendency of such proceedings.

Recovery of pecuniary loss caused to the Bank.—

(1) The competent authority may withhold or withdraw a pension or a part there of, whether permanently or
for a specified period, and order recovery from pension of the whole or part of any pecuniary loss caused
to the Bank if in any departmental or judicial proceedings the pensioner is found guilty of grave
misconduct or negligence or criminal breach of trust or forgery or acts done fraudulently during the
period of his service:

Provided that before passing any final orders under this sub-regulation, the Board shall be
consulted:

Provided further that where a part of pension is withheld or withdrawn the amount of pension
drawn by a pensioner shall not be less than the minimum pension payable under these regulations:

Provided also that departmental proceedings, if instituted while the employee was in service,
shall, after the retirement of the employee, be deemed to be the proceedings under these regulations and
shall be continued and concluded by the authority by which they were commenced in the same manner as
if the employee had continued service.

(2) No departmental proceedings shall be initiated in respect of an event if more than four years time lapsed
after the event:

Provided that the disciplinary proceedings initiated under this sub-regulation shall be in
accordance with the procedure applicable to disciplinary proceedings in relation to the employee during
the period of his service.

(3) Where the competent authority orders recovery of pecuniary loss from the pension, the recovery shall not
ordinarily be made at a rate exceeding one third of the pension admissible on the date of retirement of the
employee.

Recovery of Bank's dues.—

The Bank shall be entitled to recover the dues to the Bank on account of housing loans, advances license fees,
other recoveries and recoveries due to staff co-operative credit society from the commutation value of the
pension or the pension or the family pension.

Commercial employment after retirement.—

A pensioner who immediately before his retirement was holding the post of an officer who wishes to accept
any commercial employment before the expiry of one year from the date of his retirement, shall obtain the
previous sanction of the Bank before such acceptance and subject to the provision of sub-regulation (2), the
Bank may, by order in writing, grant permission subject to such conditions as it may deem necessary or refuse
permission, for reasons to be recorded in writing.

In granting or refusing permission under sub-regulation (1) to a pensioner for taking up any commercial
employment, the Bank shall have regard to the following factors, namely:-

(a) the nature of the employment proposed to be taken up and the antecedents of the employer;

(b) whether his duties in the employment which he proposes to take up might be such as to bring him into
conflict with the Bank;

(c) whether the pensioner while in service had any such dealing with the employer under whom he
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®)

(6)
(M

proposes to seek employment as it might afford a reasonable basis for the suspicion that such
pensioner had shown favours to such employer;

(d) whether the duties of the commercial employment proposed involve liaison or contract work with
Bank;
(e) whether his commercial duties will be such that his previous official position or knowledge or

experience under Bank could be used to give the proposed employer an unfair advantage;
) the emoluments offered by the proposed employer; and
(9) any other relevant factor.

Where within a period of sixty days of the date of receipt of an application under sub-regulation (2), the Bank
does not communicate the grant or refusal of permission to the applicant, the applicant shall be deemed to have
been granted the permission:

Provided that in any case where defective or insufficient information is furnished by the applicant and
it becomes necessary for the Bank to seek further clarifications or information from him, the period of sixty
days shall be counted from the date on which the defects have been removed or complete information has been
furnished by the applicant.

Where the Bank grants the permission applied for subject to any conditions or refuses such permission, the
applicant may, within thirty days of the receipt of the order of the Bank to that effect, make a representation
against any such condition or refusal and the Bank may make such orders thereon as it deems fit:

Provided that no order shall be made under this sub-regulation without giving the pensioner making
the representation an opportunity to show cause against the order proposed to be made.

If any pensioner takes up any commercial employment at any time before the expiry of one year from the date
of his retirement without the prior permission of the Bank or commits a breach of any condition for such
permission, it shall be competent for the Bank to declare by order in writing and for reasons to be recorded
therein that he shall not be entitled to the whole or such part of the pension and for such periods as may be
specified in the order:

Provided that no such order shall be made without giving the pensioner concerned an opportunity of
show cause against the order proposed to be made:

Provided further that in making any order under this sub-regulation, the Bank shall have regard to the
following factors, namely:-

(i) the financial circumstances of the pensioner concerned,

(i) the nature of, and the emoluments from, the commercial employment taken up by the pensioner
concerned, and;
(iii)  any other relevant factor.

Every order passed by the Bank under this regulation shall be communicated to the pensioner concerned.
In this regulation, the expression "commercial employment" means—

6] an employment in any capacity including that of an agent, under a company (including a banking
company), co-operative society, firm or individual engaged in trading, commercial industrial,
financial or professional business and includes also a directorship of such company (including a
banking company), and partnership of such firm but does not include employment under a body
corporate, wholly or substantially owned or controlled by the Central Government or a State
Government;
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(i1) setting up practice, either independently or as a partner of a firm, as advisor or consultant in matters in
respect of which the pensioner -

(A) has no professional qualifications and the matters in respect of which the practice is to be set up
or is carried on are relatable to his official knowledge or experience, or

(B) has professional qualifications and the matters in respect of which the practice is to be set up are
such as are likely to give his clients an unfair advantage by reason of his previous official
position, or

(C) has to undertake work involving liaisons or contact with the offices or officers of the Bank.

Explanation.- For the purpose of this clause, the expression "employment under a co-operative
society" includes the holding of any office, whether elective or otherwise, such as that of
President, Chairman, Manager, Secretary, Treasurer and the like, by whatever name called in
such society.

Nomination.—

The trust shall allow every employee governed by these regulations to make a nomination conferring on one
or more persons the right to receive the amount of pension benefits under these regulations in the event of his
death before that amount becomes payable or, having become payable, has not been paid and such nomination
shall be made in such form as may be specified by the Bank from time to time.

If any employee nominates more than one person under sub-regulation (1), he shall, in his nomination, specify
the amount or share payable to each of the nominees in such a manner as to cover the whole of the amount of
the pension benefits that may be payable in the event of his death.

A nomination made by an employee may, at any time, be modified or revoked by him after giving a written
notice to the trust of his intention of doing so in such form as the Bank may from time to time specify.

A nomination or its revocation or its modification shall take effect to the extent it is valid on the date on which
it is revised by the trust.

Date from which pension becomes payable.—

Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, pension
other than the family pension shall become payable from the effective date or, as the case may be, from the
date following the date of retirement, whichever is later, if the employee has exercised his option to become a
member of the Fund and refunded the entire amount of Bank’s contribution within the time stipulated under
these regulations.

Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply, family
pension shall become payable from the effective date or, as the case may be, from the date following the date
of death of the employee, whichever is later, if the family of the deceased employee has exercised the option to
become member of the Fund and refunded the entire amount of Bank’s contribution within the time stipulated
under these regulations.

Currency in which pension is payable.—

All pension admissible under these regulations shall be payable in rupees in India only.

Manner of payment of pension.—

A pension fixed at a monthly rate shall be payable monthly on or after the first day of the following month.
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54.

Power to issue instructions.—

The Chairman of the Bank, with the approval of the Board may from time to time issue instructions, as may be
considered necessary or expedient for the implementation of these regulations.

Residuary provisions.—

In case of doubt, in the matter of application of these regulations, regard may be had to the corresponding
provisions of Central Civil Services Rules, 1972 or Central Civil Services (Commutation of Pension) Rules,
1981 applicable for Central Government employees with such exceptions and modifications as the Bank, after
consultation with Bank of Baroda being the Sponsor Bank and the National Bank and with the previous
sanction of the Central Government, may from time to time, determine.

(D.P. Gupta)
Chairman
Baroda U. P. Bank
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Form -1
[See regulation 33(1)]

UPDATION OF BASIC PENSION AND ADDITIONAL PENSION

1.  The formula of updating basic pension and additional pension in respect of employees who retired during the
period between 1% day of September, 1987 and 31% October, 1987 shall be as under:

(A) (a) 50 per cent of first Rs.1000 of the average

emoluments reckonable for pension e
Rs.-—-mmm e
(b) 45 per cent of next Rs.500
(c) 40 per cent of the average emoluments RS-
reckonable for pension exceeding Rs.1500
Total (atb+c) e
(B) 50 per cent of the average monthly
emoluments for the last 10 months in RS.-mmmmmmmmmm e
service prior to retirement
©) Dearness Relief at index number 600 in the
All India Average Consumer Price Index for RS.-=mmmmemm e
Industrial Workers in the series 1960=100,
on basic pension calculated at (A) above,
(D) Total basic pension =
(B) + (C) X Number of years of qualifying
service (Maximum 33 years) 2
33
(E) Basic pension as on 14. 2018 RS.-=mmmmmmmmm e
(Rounded off to the next higher rupee)
2. Special allowances to the extent of the amount ranking for making contributions to the Provident Fund

corresponding to the special allowances drawn at the time of retirement shall be reckoned for the purpose of
additional pension.

3. Rates of dearness relief worked out at index number 600 in the All India Average Consumer Price Index for
Industrial Workers in the series 1960=100 for all classes of employees who retired during the period between 1%
day of September, 1987 and 3 1* October, 1987:

(a) Employees in subordinate staff cadre : 80.40 per cent of pension calculated at 1(A) above.

Employees in clerical staff cadre

(b) drawing pension up to Rs.756 per : 67 per cent of pension calculated at 1(A) above.
month
© Employees in clerical staff cadre drawing pension of Rs.757 per month and above will be eligible

for dearness relief as under:
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TABLE

13:)'- Amount of basic pension drawn (Rs.) The amount ;)(g:l?;?l;f:s(;;esl-i)ef per month
(1 2 A3)

L. 757-796 508.00
2. 797-804 534.00
3. 805-824 540.00
4. 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
11. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14. 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1085 above 727.00

(d)  Employees in officer cadre shall be eligible for dearness relief as under:

TABLE
SL.No.
2 3

0 @) 3) |

. For those drawing basic pension Up to 66 per cent of the amount of Pension calculated
@ | Rs.765 per month a &) above

I subject to a maximum of Rs.500

. For those drawing basic pension From
() | Rg.766 to Rs.1165 per month Rs.500
(iii) For those drawing basic pension of | | 42.90 per cent of amount of pension calculated as

Rs.1166 per month or above " | at I(A) above Subject to a maximum of Rs.715
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FORM II
[See regulation 35(1)]

DEARNESS RELIEF ON PENSION

Dearness relief on basic pension shall be as under:

(1) In the case of employees who retired on or after the 1st day of September, 1987, but before the 1st day of
November, 1992 for workmen cadre and before the 1* of July 1993 for officers cadre, dearness relief shall be
payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 600 points in
the quarterly average of the all India Average Consumer Price Index for Industrial Workers in the series 1960 =
100 and such increase or decrease in dearness relief for every said four points shall be calculated in the manner

given below:

TABLE
SL Scale of basic pension The rate of dearness relief as a percentage of basic pension
No. per month
0] 2 3
6)] Up to Rs.1250 0.67 per cent.
(i1) Rs.1251 to Rs. 2000 0.67 per cent of Rs.1250 plus 0.55 per cent of basic pension in excess of
Rs.1250.
(iii) Rs.2001 to Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference between
Rs.2000 and Rs.1250 plus 0.33 per cent of basic pension in excess of
Rs.2000.
(iv) Above Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference between
Rs.2000 and Rs.1250 plus 0.33 per cent of the difference between
Rs.2130 & Rs. 2000 Plus 0.17 per cent of basic pension in excess of
Rs.2130.
(2) In the case of employees in workmen cadre who retired on or after 1st day of November, 1992; and in the case
of employees in the officers cadre who retire on or after the 1% day of July 1993 but before the first day of
April 1998, dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be,
of every 4 points over 1148 points in the quarterly average of All India Average Consumer Price Index for
Industrial workers in the series 1960=100 and such increase or decrease in dearness relief for every said four
points shall be calculated in the manner given below:
TABLE
SL Scale of basic pension per month The rate of dearness relief as a
No. percentage of basic pension
(1 2 3)

6] (1) Up to Rs.2400 0.35 per cent.

(ii) (i1) Rs.2401 to Rs.3850 0.35 per cent of Rs.2400 plus 0.29 per cent of basic pension
in excess of Rs.2400.

(iii) | (iii) Rs.3851 to Rs.4100 0.35 per cent of Rs.2400 plus 0.29 per cent .of the
difference between Rs.3850 and Rs.2400 plus 0.17 per cent
of basic pension in excess of Rs.3850.

(iv) | (iv) Above Rs.4100 0.35 per cent of Rs.2400 plus 0.29 per cent of the difference

between Rs.3850 and Rs.2400 plus 0.17 per cent of the
difference between Rs.4100 and Rs.3850 plus 0.09 per cent
of basic pension in excess of Rs.4100.
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(3) In case of employees who retire on or after 1st day of April 1998 but on or before the 31* October 2002,

dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4
points over 1684 points in the quarterly average of the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100 and such increase or decrease in dearness relief for every said four points shall
be calculated in the manner given below :

TABLE

SLN Scale of Basic Pension per The rate of dearness relief as a percentage of basic pension
0. month

@) 2 (€))

(i) | Upto Rs.3550 0.24 per cent

(i) | Rs.3551 to Rs.5650 0.24 per cent of Rs.3550 plus 0.20 per cent of the basic

pension in excess of Rs.3550
(iii) | Rs.5651 to Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the difference

between Rs.5650 and Rs.3550 plus 0.12 per cent of basic
pension in excess of Rs.5650

(iv) | Above Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the difference
between Rs.5650 and Rs.3550 plus 0.12 per cent difference
between Rs.6010 and Rs.5650 plus 0.06 per cent of basic
pension in excess of Rs.6010

4

®)

(6)

Note:

In respect of employees who retire on or after 1* day of November, 2002 but before the 31* October, 2007,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4
points over 2288 points in the quarterly average of the All India Average Consumer Price Index for Industrial
Workers in the series 1960=100, at the rate of 0.18 per cent of basic pension.

In respect of employees who retire on or after 1* day of November, 2007 but before the 1* day of November
2012, dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of
every 4 points over 2836 points in the quarterly average of the All India Average Consumer Price Index for
Industrial Workers in the series 1960=100, at the rate of 0.15 per cent of basic pension.

In respect of employees who retire on or after 1* day of November, 2012, dearness relief shall be payable for
every rise or be recoverable for every fall, as the case may be, of every 4 points over 4440 points in the
quarterly average of the All India Average Consumer Price Index for Industrial Workers in the series
1960=100, at the rate of 0.10 per cent of basic pension.

Dearness relief shall be payable for the half year commencing from the 1st day of February and ending with
31st day of July on the quarterly average of the index figures published for the months of October, November
and December of the previous year and for the half year commencing from the Ist day of August and ending
with the 31st day of January on the quarterly average of the index figures published for the months of April,
May and June of the same year.

In the case of family pension, invalid pension, dearness relief shall be payable in accordance with the rates
mentioned above.

Dearness relief will be allowed on full basic pension even after commutation.

Dearness relief is not payable on additional pension.

Pensioner whose basic pension is less than minimum pension but the aggregate of basic pension and additional
pension is more than the minimum pension shall draw dearness relief as applicable to minimum pension

30



FORM III
[See regulation 37(1)(c)]

ORDINARY RATES OF FAMILY PENSION

The ordinary rates of family pension shall be as under:

(a) In respect of employees other than part-time employees, where the employee retired before 1* day of November,

1992

TABLE

Scale of pay per
month

0]

Amount of monthly family pension

2

Upto Rs.1500

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.375 per month.

Rs.1501 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are

Rs.3000 counted for making contributions to Provident Fund but not dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.450 per month.

Above Rs.3000 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are

counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.600 per month and not more than Rs.1250 per month.

(b) In respect of employees other than part-time employees, retired on or after the 1% day of November, 1992 but
before the 1* day of November, 1997.

TABLE
Scale of pay per Amount of monthly family pension
month
@ (©))

Upto Rs.2870 30 per cent of the 'pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.720 per month.

Rs.2871 to 20 per cent of the 'Pay' shall be the basic family pension plus 20 per cent of allowances which are

Rs.5740 counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.860 per month.

Above Rs.5740 15 per cent of the 'Pay' shall be the basic family pension plus 15 per cent of allowances which are

counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall be
subject to a minimum of Rs.1150 per month and a maximum of Rs.2400 per month.

(c) In respect of employees other than part-time employees retiring on or after 1* day of November, 1997 but before
the 1* day of November, 2002

TABLE

Scale of pay per

Amount of monthly family pension

month (1) ()
Upto 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
Rs.4210 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
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less than Rs.1056 per month.

Rs.4211 to Rs.8420

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1262 per month.

Above
Rs.8420

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1687 per month and a more than Rs.3521per month.

(d) In respect of employees other than part-time employees retiring on or after the 1% day of November, 2002 but
before the 1% day of November, 2007

TABLE

Scale of pay per
month (1)

Amount of monthly family pension

@

Up to Rs.5720

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1435 per month.

Rs.5721 to
Rs.11440

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1715 per month.

Above
Rs.11440

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2292 per month and a more than Rs.4784 per month.

(e) In respect of employees other than part-time employees retiring on or after 1% day of November, 2007 but before
the 1** day of November, 2012

TABLE

Scale of pay per

Amount of monthly family pension

month
@ (€]

Up to Rs7090 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.1779 per month.

Rs.7091 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are

Rs.14180 counted for making contributions to Provident Fund but not for dearness allowance shall be the

additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2186 per month.

Above Rs.14180

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.2841 per month and a more than Rs.5930 per month.

(f) Inrespect of employees other than part-time employees retiring on or after 1% day of November, 2012.
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TABLE

Scale of pay per
month (1)

Amount of monthly family pension

()

Up toRs 11100

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances which are

counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs. 2785 per month.

Rs. 11101 to
Rs.22200

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.3422 per month.

Above Rs. 22200

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances which are
counted for making contributions to Provident Fund but not for dearness allowance shall be the
additional family pension and the aggregate of basic and additional family pension shall not be
less than Rs.4448 per month and a more than Rs. 9284 per month.

Note:

1. Dearness relief is not payable on additional family pension.

2. Scale of pay for the purpose of calculation of family pension as above shall be the aggregate of ‘pay’ as defined in
sub-clause (t) of regulation 2 and "allowances" as defined in the explanation to sub-regulation (1) of regulation 33.

3. In the case of a part-time employee, the minimum amount of family pension and maximum amount of family
pension shall be in proportion to the rate of scale wages drawn by the employee.

4. In case the aggregate of basic family pension and additional family pension falls short of minimum pension the
pensioner may be given minimum family pension and dearness relief may be paid on such minimum family
pension and no additional family pension shall be payable over and above the minimum family pension.
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FORM 1V

[See regulation 25(2)]

QUALIFYING SERVICE FOR PERMANENT PART TIME EMPLOYEES

TABLE
SL Actual service on scale wages rendered on Length of corresponding qualifying service for
No. permanent part-time basic in one week each year of service rendered on permanent part-
time basis for calculating the amount of pension
(D (@) 3)
1. Six hours or more but up to 13 hours One third of a year
2. More than 13 hours but up to 19 hours One half of a year
3. More than 19 hours but up to 29 hours three fourth of a year
4. More than 29 hours one year
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FORM V
[See regulation 37(1)(c)]

COMPUTATION OF BASIC FAMILY PENSION AND ADDITIONAL FAMILY PENSION
The formula for computing basic family pension and additional family pension in respect of employees who were in the

service of the Bank on or after the 1st day of September, 1987 and had died while in service on or before the 31st day of
October, 1987 or had retired on or before the 31st day of October, 1987 but died shall be as under:-

@) Basic Family Pension:
(A) Pay drawn by the deceased employee at the time of death/
retirement Rs.
(B) Basic family pension at the ordinary rates as per Table given
below Rs.
©) Dearness Relief at index 600 in the All India Average Consumer

Price Index for Industrial Workers in the series 1960=100 as per
Table I given in Appendix- I on the basic family pension

calculated at (B) above. Rs.
(D) Updated basic family pension i.e. (B) + (C) Rs.
(E) Updated basic family pension as per (D) above (rounded off to

next higher rupee) Rs.
® Basic family pension at one and half times or twice the updated

basic family pension as the case may be of (D) above (rounded off Rs.
to next higher rupee)

2 Additional Family pension:

Special allowance to the extent of the amount ranking for making contributions to the Provident Fund in terms
of the Bipartite Settlement dated 10" April, 1989 or Service Regulations corresponding to the special
allowance drawn before the retirement or death shall be reckoned for the purpose of additional family pension.

3) The basic family pension shall be at the rates given as under:
TABLE
Pay Range Amount of family pension
€)) ®)
Below Rs.664 30 per cent of pay shall be the basic family pension plus 30 per cent of the allowances

which counted for making contributions to Provident Fund but not for dearness allowance
shall be the additional family pension with a minimum of Rs.100 and maximum of
Rs.166.

Rs.664 and above 15 per cent of pay shall be the basic family pension plus 15 per cent of allowances which
but below Rs.1992 | counted for making contributions to Provident Fund but not for dearness allowance shall
be the additional family pension with a minimum of Rs.166 and maximum of Rs.266.
Rs.1992 and above | 12 per cent of pay shall be the basic family pension plus 12 per cent of allowances which
counted for making contributions to Provident Fund but not for dearness allowance shall
be the additional family pension with a minimum of Rs.266 and maximum of Rs.415.

Note:

—

Dearness relief is not payable on additional family pension.

2. In case the aggregate of updated basic family pension and updated additional family pension falls short of
Rs.375, the pensioner may be paid Rs.375 with dearness relief thereon in which case no updated additional
family pension shall be payable.
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Form VI
[See regulation 39 (9)]
Name of the Bank : Baroda U. P. Bank
Application for Commutation of Pension without Medical Examination
(to be submitted within one year from the date of retirement)

To
Designated Authority

Dear Sir,

I retired/will retire from the Bank’s service with effect from --------------- and have opted for Bank’s
Pension Scheme. I desire to commute a fraction of my pension in accordance with the Baroda U. P.
Bank (Employees’) Pension Regulations, 2018. The necessary particulars are furnished below:

Name in full (in block letters)
Designation at the time of
Retirement

Name of Office/Department from
which retired

Date of birth (as per Bank’s
Service Record)

Date of Retirement

Class of Pension

Fraction of Pension proposed
to be Commuted not exceeding
1/3" thereof.

Signature

Place : Address:

Space for
Affixing
attested
passport size
photograph

Acknowledgement

Received from Shri/Smt/Kum

application for commutation of Pension.

Former Designation

Place :
Date :

(Signature of Designated Authority)
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Form VII
[See regulation 39 (9)]
Name of the Bank : Baroda U. P. Bank

Application for Commutation of Pension subject to Medical Examination
(to be submitted in duplicate)

PART — 1 Space for
To , Affixing
Designated Authority attested
rt siz
Dear Sir, p;l?(if(?grasphe
I desire to commute a fraction of my pension in accordance with Baroda U. P. Bank (Employees”)
Pension Regulations, 2018. An attested copy of my photograph is affixed on the application and an

unattested copy is enclosed. The necessary particulars are furnished below:
1. Name in full (in block letters)

2. Designation at the time of retirement :
3. Name of Office/Department from
which retired
4. Date of birth (as per Bank’s
Service Record)
5. Date of Retirement
6. Class of Pension

7. Fraction of Pension proposed to be
commuted not exceeding 1/3™
thereof

8. Preference for station where

medical examination is desired to
take place

Place :
Date :

Signature

Address :

Acknowledgement

Received from Shri/Smt/Kum.

application for commutation of Pension.

(Former Designation)

Place :

Date :

(Signature of Designated Authority)
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Form VII - PART -11
(To be completed by the Designated Authority)

1. Name of the Applicant
Date of birth (as per Bank’s
Service Record)

Date of Retirement

Class of Pension

Amount of Pension
Amount of Pension desired
to be commuted

1

SNk w

On the basis of

Added Years

Normal Age
1 Year 2 Years

7.(() Sum payable if commutation becomes
absolute before the applicant’s next
birthday which falls on

(ii) Sum payable if commutation becomes
absolute after the applicant’s next
birthday which falls on

8. Number of enclosures, if any (see note below)

Place :
Date :

(Signature of Designated Authority)

Note: The Designated Authority should enclose with the Form, a copy of the receipt or statement of the applicant’s
case if the applicant has been granted invalid pension or has previously commuted a part of his pension or
declined to accept commutation on the basis of an addition of years to actual age, or has been refused
(commutation) on medical grounds.
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Form VII - PART —1II (contd.)

Copy forwarded to Shri/Smt./Kum.

(give complete postal address)
with the remarks that subject to the Bank’s Medical Officer’s recommendation, he/she will, on the basis of the

report of the Designated Authority be eligible for the lump sum payment in lieu of the amount of pension to be
commuted as follows:-

On the basis of

Added Years

Normal Age
1 Year 2 Years

@) Sum payable if commutation becomes
absolute before the applicant’s next
birthday which falls on

(i)  Sum payable if commutation becomes
absolute after the applicant’s next
birthday which falls on

Note: The Table of the present value, on the basis of which calculation by the Designated Authority has been made, is
subject to alteration at any time without notice and consequently the basis is liable to revision before payment
is made and the sum payable will be the sum appropriate to the applicant’s age on his birthday next after the
date on which the commutation becomes absolute or if the medical authority directs that years will be added to
that age, to the consequent assumed age.

Acknowledgement
Shri/Smt./Kum. should report for medical examination to the Bank’s Medical
Officer at Bank’s Dispensary between a.m. and p-m. on . He/She should take with

him/her the enclosed Form No.VIII with the particulars required in Part-1 completed except the signature or thumb
impressions.

Place :
Date :

(Signature of Designated Authority)
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Form VII - PART III

Name of Bank : Baroda U. P. Bank
(Draft Letter to Bank’s Medical Officer
Referring the pensioner for Medical Examination)

Ref. No.:
Date :
To
Dr.
(Bank’s Medical Officer)
Sir/Madam,
Medical Examination-Commutation of Pension
Shri /Smt./ Kum. who retired from the serviceon ——M ——
as (Designation) has applied for commuting a fraction of his/her pension

for a lump sum payment. The following documents are forwarded herewith.

(a)  Application in Form No.VII in original.

(b)* Report or statement of the applicant’s case if he has been granted invalid pension or has previously commuted a
fraction of his pension or declined to accept commutation on the basis of addition of years to his actual age or
has been refused commutation on Medical Grounds.

In terms of regulation of Baroda U. P. Bank (Employees’) Pension Regulations, 2018 (commutation of
pension), Shri/Smt./Kum should be examined by a Bank’s Medical Officer. It is requested that
arrangement may be made to get Shri / Smt. / Kum examined as

expeditiously as possible preferably within four weeks.

A copy of this letter is being endorsed to him/her so that he/she may appear for medical examination before you at the
earliest.

The receipt of this letter may please be acknowledged.

Yours faithfully

(Designated Authority)

*Strike off whichever not applicable
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Form VIII
[See regulation 39(9)]

PART 1

Name of Bank: Baroda U. P. Bank )
Space for Affixing

attested passport

size photograph
Declaration by the Pensioner for facilitating

Medical Examination by the Bank’s Medical Officer.

The applicant must complete this statement prior to his examination by Bank’s Medical Officer and must sign the
declaration appended thereto in the presence of Bank’s Medical Officer.

1. Name in full (in block letters)
2. Date of birth (as per Bank’s Service Record)
3. Particulars regarding Parents.

Father’s age, if living and state of health.
Father’s age at death and cause of death.
Mother’s age, if living and state of health.
Mother’s age at death and cause of death.

4. Have you been considered for grant of invalid Pension ?
If so, state the ground thereof.

5. Have you been granted leave on Medical certificate during the
Last three years of your service ? if so, state period of leave
and nature of illness.

6. Have you during the last three years period

(a) suffered from any major illness requiring hospitalization ?
If so, the nature of illness and period of hospitalization may please be indicated; or

(b) undergone any major surgical operation

(c) lost or gained weight markedly

Declaration by Applicant
To be signed in presence of the Bank’s Medical Officer

I declare all the above answers to be, to the most of my belief, true and correct.

I am fully aware that by wilfully making a false statement or concealing a relevant fact, I shall incur the risk of losing
the commutation.

Applicant’s signature or thumb- impression in case of illiterate applicant

(Signature of Bank’s Medical Officer)
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Form VIII - PART II

Medical details of the Pensioner
(To be filled by the examining Medical Officer)

1. Apparent age

2. Height

3. Weight

4. Describe any scars or identifying

Marks of the applicant
5. Pulse rate-

a) Sitting
b) Standing

What is the character of the pulse ?

6. Blood pressure-
a) Systolic
b) Diastolic
7. Is there any evidence of disease of the main organs -
a) Heart
b) Lungs
9) Liver
d) Spleen
e) Kidney
8. Investigations (Wherever considered

necessary by the Bank’s Medical Officer)

6] Urine (State specific gravity)

(ii) Blood
(iii) X-R-ray Chest
(iv) E.C.G

9. Any additional finding
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Form VIII - PART III

Certificate of Fitness for Payment of Commutation of pension
(To be filled by the examining Medical Officer)

I/We have carefully examined Shri/Smt./Kum. and am/are of opinion that-

He /She is in good bodily health and has the prospect of an average duration of life.
OR
He /She is not in good bodily health and is not a fit subject for commutation.

OR

Although he/she is suffering from

he/she is considered fit subject for commutation but

his/her age for the purpose of commutation, i.e. the age next birthday should be taken to

be (In words) years more than his/her actual age.

Place :

Date :

(Signature and Designation of
Examining Medical Officer)
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